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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Construction, Forestry and Maritime Employees Union Protected Action Ballot 

(B2024/1430) - Geraldton has been managed and declared independent of all other parties. 

 

The Construction, Forestry and Maritime Employees Union Protected Action Ballot 

(B2024/1430) - Geraldton result has been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  20 

Total Participated:  19 

 

19 out of 20 have answered all questions  95.0%  

Final Ballot Audit: Thursday, 28 November 2024 at 02.35 pm AWST 

 

 

Construction, Fo1restry and Maritime Employees Union 

Protected Action Ballot (B2024/1430) - Geraldton 

Voters: 20 

Total Participated: 19 (95.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Do you, for the purpos;es of advancing daims in the 11egotiatTon of an enterprise 
agreement to govern the terms a11d conditions of your employment with Qt.1be, 
authorise protected i11dt.1strTal action which may be taken separatelly, 
conct.1nently and/or cons;ecutively 111 the form of: 

1. An unlimited number of stoppages of work ofl hour duration? 

■ Yes -19 (100.0%) 

■ No-0 (0%) 

Do y,ou, for the purpos;es of advancing di aims in the negotiation of an enterprise 
agreement to govern the terms a11d conditions of your employment with Qube, 
authorise protected i11dustrTal action which may be taken separatelly, 
concurrently and/or cons;ecutively Tn the form of: 

2. An un limited number of stoppages of work of 4 hours dt.1ratio11? 

■ Yes -1:9 (100.0%) 

■ No -0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing dlaims in the 11egot iatTon of an enterpris 
agreement to govern the terms a11d conclitions of your emplloyment with Qube, 
authorise protected i11dustrTal action which may be taken separatelly, 
concurrently and/or consecutively Tn the form of: 

3. An u n I imited number of stoppages of work of 8 hours d uratTon? 

■ Yes -19 (100.0%) 

■ No-0 (0%) 

Do you,. for the purposes of advancing daims in the negotiation of an enterprise 
agreement to govern the terms a11d conditions of your emplloyment with Qube, 
authorise protected industrial action which may be taken separatelly, 
concurrently and/or consecutively Tn the form of: 

4. An u n I imited number of stoppages of work of 12 hours duration? 

■ Yes -19 (:ll00.0%) 

■ No-0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpos,es of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your emplloyment with Qt.1be, 
authorise protected industrial action which may be taken separately, 
concurrently and/or oons,ecutively Tn the fom, of: 

5. An unlimited number of stoppages ofworkof24 hours duration? 

■ Yes -19 (100.0%) 

■ No-0 (0%) 

Do y,ou, for the purpos,es of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separatelly, 
concurrently and/or cons,ecutively Tn the form of: 

6. An unlimited number of bans on the performance of any work on any ship for 
a period of 8 hours commencing at the time that ship has been tied up to the 
wharf? 

■ Yes -18 (94. 7%) 

■ No -1 (5.3%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing daims in the negotiation of an enterprise 
agreement to govern the terms a11d conditions of your emplloyment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the fom1 of: 

7. An unlimited number of ba11s on the performance of work 011 any shift that is 
not a shift of 8 hours d matio11? 

■ Yes-19 (100.0%) 

■ No-0 (0%) 

Do you, for the purposes of advancing daims in the negotiation of an enterprise 
agreement to govern the terms a11d conditions of your employment with Qube, 
authorise protected industrial action which may be taken separatelly, 
concurrently and/or consecutively ill the form of: 

8. An u 11 I imited number of bans 011 the performance of wmk on any shift that 
does not commence at 0600, 1400 or 2200 hours? 

■ Yes -19 (100.0%) 

■ No-0 ~0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpos;es of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and oom:litions of your employment with Qt.1be, 
authorise protected indt.1str1al action which may be taken separately, 
conct.1rrently and/or oons;ecutively 111 the form of: 

9. An unlimited number of bans 011 the perfo•rmance of shift extensions? 

■ Yes -19 (100.0%) 

■ No-0 (0%) 

Do you, for the purpos;es of advancing dlaims in the negotiation of an enterpris 
agreeme11t to govern the terms and condition& of your emplloyment wit:h Qube, 
authorise protected indt.1stir1al actio11 which may be taken separatelly, 
concurrently and/or oons;ecutively 111 the form of: 

10. An unlimited number of bans on the performance of shift pre-starts? 

■ Yes -19 (1:00.0%) 

■ No-0 tO%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpoSies of advancing dlaims in the 11egotiatTon of an enterprise 
agreement to govern the terms and conditions of your employment with Qu be, 
authorise protected i11dustr1al action which may be taken separately, 
concurrently and/or conSiecutively 111 the form of: 

11. An unlimited number of bans on the performance of work between 22'00 
and 0600 hours? 

■ Yes-19 (100.0%) 

■ No - 0 (0%) 

Do you, for the purpos;es of advancing daims in the 11egotiatTon of an enterpris 
agreement to govern the terms a11d conditions of your employment with Qube, 
authorise protected i11dustrTal action which may be taken separatelly, 
concurrently and/or conSiecutively 111 the form of: 

12. An unlimited number of bans on the pe rforma nee of work on any 
nominated vessel? 

■ Yes -18 (94. 7%) 

■ No - 1 (5.3%) 
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