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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/471) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/471) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  5 

Total Participated:  5 

 

5 out of 5 have answered all questions  100%  

Final Ballot Audit: Friday, 10 May 2024 at 12.00pm AWST 

 

 

Communications, IElecb"ical, IElecl:iromiic, IEn«gy, llnforma1t ion. Posta l, Plumbing 

and Alll ied Sell'viices Union of A1ustra li'a1 Proteded .Action !Ballot 1{820124/471), 

Voters: 5 

Total Participated: 5 (10!1J.o%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support ofreach ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, separately, conrnrrentl¥ and/or 
consecutively in the form of: 

1. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, of one (1) hour duration? 

■ Yes - 5 (100%) 

■ No- 0(0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial a,ction against your 
employer which is authori1sed by this ballot, separately, concurrently and/or 
consecutively in the form of: 

2. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, of two (2) hours duration? 

■ Yes - 5 (100%) 

■ No- 0(0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supportofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, separately, concurrent!~ and/or 
consecutirvely in the form of: 

3. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, offour{4) hours duration? 

■ Yes - 5 (100%} 

■ No - 0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a ct ion against your 
employer which is authorised by this ballot, separately, concurrent!~ and/or 
consecutively in the form of: 

4. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, of eight (8) hours duration? 

■ Yes - 5 (100%) 

■ No- 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, separately, conrnrr,entty and/or 
consecutrvely in the form of: 

5. An unlimited number of stoppages of work, inciuding oonsecutive stoppages 
of work, of twenty four (24) hours duration? 

■ Yes - 5 (100%) 

■ No - 0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by tllis ballot, separately, concurrentlly and/or 
consecutively in the form of: 

6. An unlimited number of indefinite or peniodic bans on rostered overtime? 

■ Yes - 5 (100%) 

■ No - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, separately, concurrently and/or 
consecutively in the form of: 

7. An unlimited number of indefinite or periodic bans on ad hoc overtime? 

■ Yes - 5 (100%) 

■ Nlo- 0 (0%) 

In siupportofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authori1sed by this ballot, separately, concurrently and/or 
consecutively in the form of: 

8. An unlimited number of indefinite or periodic bans on using communications 
equipment including, but not limited to phones and radios? 

■ Yes - 5 (100%) 

■ Nlo- 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supJX)rt of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al I protected industrial a ct ion against your 
employer wh ich is authorised by this ballot, separately, concurrently and/or 
consecutively in the form of: 

9. An unlimited number of indefinite or peniodic bans on wo rking with and/or 
communicating with contractors? 

■ Yes - 5 (100%) 

■ No- 0 (0%) 

In support ofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al I protected industrial a ct ion against your 
employer which is authorised by this ballot, separately, concurrent!~ and/or 
consecutively in the form of: 

10. An unlimited number of indefinite or periodic bans on the completion of 
worlk orders? 

■ Yes - 5 (100%) 

■ No- 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorised by this ballot, .separately, concurrently and/or 
consecutively in the form of: 

11. An unlimited number of indefinite or periodic bans on using technology, 
inoluding but not limited to computers, laptops, phones, iPads, and testing and 
calibrating equipment? 

■ Yes - 5 (100%) 

■ No- 0 (0%) 

In support of reach ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al l protected industrial action against your 
employer which is authorised by this ballot, separately, concurrently and/or 
consecutively in the form of: 

12. An unlimited number of indefinite or periodic bans on work requir1ing high 
risk tickets and/or specialized licenses (excluding electrical license), including 
but not llimited to wor"'ing at heights and driving forklifts? 

■ Yes - 5 (100%) 

■ No - 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action against your 
employer which is authorised by this bal lot, separately, concurrently and/or 
consecutively in the form of: 

13. An unlimited number of indefinite or periodic bans on the use of keys 
(including locks for doors, vehicles, personal isolation locks and eilectronic swipe 
~eys)? 

■ Yes - 5 (100%) 

■ No- 0 (0%) 
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