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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Workers Union Protected Action Ballot (B2024/981) has been managed and 

declared independent of all other parties. 

 

The Australian Workers Union Protected Action Ballot (B2024/981) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  23 

Total Participated:  19 

 

19 out of 23 have answered all questions  82.6%  

Final Ballot Audit: Monday, 19 August 2024 at 12.20pm AWST 

 

 

.Australian Workers Union Protected! Action Ballot (B2024/'918 '1) 

Voters : 23 

Tota l Pa rticipated: 19 (B2.6%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your empioyer, do you 
endorse the t aking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutiively any or alll of the actions set out below: 

1. An un limited number of stoppages ofthe performance of work for the 
duration of 30 minutes? 

■ Yes -15 (78.9%) 

■ No - 4 (21.1%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve talking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

2. An un limited number of stoppages ofthe performance of work for the 
duration of 1 hour? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emplloyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
con.sect.1tiiVely any or alll of the actions set ot.1t below: 

3. An t.1n limited number of stoppages oHhe performance of work for the 
duration of 2 hours? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected ind ustria I action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consect.1tively any or all of the actions set ot.1t below: 

4. An l.l n I imited number of stoppages of the performa nee of work for the 
duration of 4 hours? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empJoyer, do you 
endorse the taking of protected indust ria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
con.sect.1tiively any or all of the actions set ot.1t below: 

5. An t.1n limited number of stoppages ofthe pe,rformance of work for the 
duration of 6 hours? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consect.1tively any or all of the actions set ot.1t below: 

6. An t.1n limited number of stoppages of the pe,rformance of work for the 
duration of 12 hours? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp1loyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consect.1tively any or al I of the actions set ot.1t below: 

7. An t.1nlimited number of bans for an indefinite period on performing work 
ot.1tside of the rostered 12-hour shift? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consect.1tively any or all of the actions set out below: 

&. An t.1nlimited number of bans for an indefinite period on signing off on any 
activities within an Inspection and Test Plan, incllt.1ding signing off on acceptance 
of completion? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empioyer, do you 
endorse the taking of protected indust ria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutiively any or alll of the actions set out below: 

9,_ An un limited number of bans for an indefinite period on project related 
vessel (Surface or Subsea) navigation within StarfixNIG to waypoints and along 
or relative to routes? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently andVor 
consecutively any or all of the actions set out below: 

10. An unlimited number of bans for an indefinite period on maintaining any 
equipment inventories? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria I action by AWU members against your 
employer, which may involve taking separately, ooncurrently and/or 
consecutiively any or alll of the actions set out below: 

11. An unlimited number of bans for an indefinite period on com pilling 
equipment manifests and creatling shipping invoices? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AWU members against your 
employer, which may involve taking separately, ooncurrently andVor 
consecutively any or al I of the actions set out below: 

12. An unlimited number of bans for an indefinite period on data entry into any 
equipment registers? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I action by AWU members agai 11st your 
employer, which may involve talking separately, ooncurrently and/or 
consect.1tiively any or alll of the actions set ot.1t below: 

13. An unlimited number of bans for an indefinite period on ,certifying 
equipment as serviceable and ready for use on projects? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AWU members against your 
employer, which may involve taking separately, ooncurrently and/or 
consecutively any or all of the actions set out below: 

14. An unlimited number of bans for an indefinite period on the use of tools? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching am enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutively any or al I of the actions set out below: 

15. An unlimited number of bans for an indefinite period on the completion of 
all smvey outputto the PROC and other remote sites off the vessell? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 

In support of reaching am enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve talking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

16. An un Ii m ited 11 umber of bans for an i ndlefinite period on the completion of 
alongside ca librations? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employe r, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrent ly and/or 
consecutively any or alll of the actions set out below: 

17. An unlimited number of bans for an indef inite period 011 the up I oadi ng of 
data to Sense Pipelines? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 

In support of reaching an enterprise agreement with your emp11oyer, do you 
endorse the taking of protected ind ustria I action by AWU members agai 11st your 
employer, which may involve talking separat ely, concurrently and/or 
consecutively any or all of the actions set out below: 

18. An unlimited number of bans for an indefinite period on the completion of 
logging within StarfixNG or other survey software? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp loyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently andVor 
consecutiively any or alll of the actions set out below: 

19. An unlimited number of bans for an indefinite period on signing onto 
Permits to Work? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutively any or al l of the actions set out below: 

20. An unlimited number of bans for an indefinite period on the completion and 
submission of Mlean IPosiition R,eports? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your em,p,loyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve talking separately, concurrently and/or 
consecutiively any or all of the actions set out below: 

21. An unlimited number of bans for an indefinite period on the completion and 
submission of Daily Progress Reports? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 

In support of reaching an enterprise agreement with your employ,er, do you 
endorse the taking of protected industrial action by AWU members against your 
employer, which may involve taking ~eparately, concurrently and/or 
consecutively any or all of the actions set out below: 

22. An unlimited number of bans for an indefinite period on the sending of or 
responding to emails? 

■ Yes -16 (84.2%) 

■ No - 3 (15.8%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

23. An unlimited number of bans for an indefinite period on the submission of 
field reports? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 

In suppnrt of reach ing an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by AWU members against your 
employer, which may involve taking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

24. An unlimited number of bans for an indefinite period on the performance of 
overtime? 

■ Yes -17 (89.5%) 

■ No - 2 (10.5%) 
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