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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Workers' Union Protected Action Ballot (B2024/464) has been managed and 

declared independent of all other parties. 

 

The Australian Workers' Union Protected Action Ballot (B2024/464) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  76 

Total Participated:  67 

 

67 out of 76 have answered all questions  88.2%  

Final Ballot Audit: Thursday, 9 May 2024 at 12.10 pm AWST 

 

 

Australian Workers' Unio,n Protec,tedl Act ion Ballot (B2024/464) 

Voters.: 76 

fotal Pa rt icipated: 67 (38.2%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise .agreement with your employer, do you 
authorise the t aking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

1. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppages 
of work, of one (1) hour duration? 

■ Ye.s - 67 (100.0%) 

■ No-0 tO%) 

In support of reaching an enterprise agreement with your emp1loyer, do you 
authorise the t aking of protected industria l action against you r emplloyer 
separately,. concurrently and/or consecutively, in the form of: 

2. An un limited number of stoppages of work, indluding consecutive stoppages 
of work, of two (2) hour duration? 

■ Ye.s - 67 (100.0%) 

■ No- 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp,loyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, ill the form of: 

3. An lllllimited number of stoppages of work, indluding consecutive stoppages 
of work, offour,(4) hour durat ion? 

■ Yes - 67 (100.0%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with youremp!oyer, do you 
authorise the taking of protected ind ustria I action against your employer 
separately, concurrently and/or consecutively, ill the form of: 

4l. An unlimited number of stoppages of work, indludillg oonsecutive stoppages 
of work, of eight (8} hour duration? 

■ Yes- 67 (100.0%) 

■ No- 0 f0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

5. An u n I imited number of stoppages of work, i ndl udi ng oonsecutive stoppages 
of work, of twelve ( 12) hour duration? 

■ Yes - 67 (100.0%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

6. An u n I imited number of stoppages of work, i ndl udi ng consecutive stoppage 
of work, of Forty Eight (48} hour duration? 

■ Yes - 67 (100.0%) 

■ No- 0 f0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an enterprise agreement with your empiloyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, ill the form of: 

7. An u n I imited number of indefinite or periodic bans on overtime? 

■ Yes- 67 (100.0%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against you r emplloyer 
separately, concurrently and/or consecutively, ill the form of: 

8. An unlimited number of indefinite or peniodic bans on performing ,call outs? 

■ Yes - 67 (100.0%) 

■ No-0 ~0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against your employer 
separately, concurrently and/or consecutively, in the form of: 

9. An unlimited number of indefinite or perliodic bans on the ut i lization of high
risk tickets? 

■ Yes - 67 (100.0%) 

■ No- 0 to%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against you r emplloyer 
separately, concurrently and/or consecutively, in the· form of: 

10. An unlimited number of indefinite or periodic bans on the performance of 
working additional shifts outside the normal roster? 

■ Yes - 67 (100.0%) 

■ No-0 to%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of protected ind ustria I action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

11. An unlimited n urnber of indefinite or periodic bans on the use of oo mputers 
to document work.? 

■ Yes - 67 (100.0%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l action against you r employer 
separately, concurrently and/or consecutively,. in the form of: 

12. An unlimited numb-er of indefinite or periodic bans on the use of keys 
(includ ing locks for doors, vehicles, personal isolation llock.s and electronic swip 
keys)? 

■ Yes - 67 (100.0%) 

■ No-0 ~0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your empfoyer, do you 
authorise the taking of protected industria l action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

13. An unlimited numb-er of indefinite or periodic bans on working with 
contractors? 

■ Yes- 67 (100.0%) 

■ No- 0 (0%) 
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