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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Municipal, Administrative, Clerical and Services Union Protected Action Ballot 

(B2024/1533) has been managed and declared independent of all other parties. 

 

The Australian Municipal, Administrative, Clerical and Services Union Protected Action Ballot 

(B2024/1533) result has been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  486 

Total Participated:  265 

 

265 out of 486 have answered all questions  54.5%  

Final Ballot Audit: Tuesday, 10 December 2024 at 11.10am AWST 

 

 

Australian Munic:ipa,I, Administrative, Clerical and Services Union, Protected Action Ballot (B2,024/1533) 

Voters-: 486 

Tota l Participated: 265 (54.5%) 
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3. Questions and Results 
 

In support of reaching an enterprise agreement with your employer, do you endorse the 
taking of protected industrial action by ASU members against your employer, which 
may involve taking separately, concurrently and/or consecutively any or all of the 
actions set out below. 

 

In circumstances that constitute an emergency situation posing a risk to life or serious 
injury or serious illness the industrial action will be suspended until the situation is 
resolved. 

 

 

 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

1. An unlimited number of 15-minute work stoppages, except in emergencies to 
pre\lent serious and imminent hazards to employees or the travelling public? 

■ Yes - 253 (95.5%) 

■ No - 12 (4.5%) 
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Question 2 

 

 

 

 

 

 

 

 

 

 

 
 

Question 3 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

2 .. An un lim ited number of 30 -minute work stoppages, except in em ergencies to 

prevent serious and imminent hazc1rds to employees or the travell ing public'? 

■ Yes - 250 (94.3%) 

■ No - 15 (S. 7% ) 

3. An un lim ited number of 1 hour work stoppages, except i n emergencies to prevent 
serious and imminent hazards to employees or the trc1velling publ ic? 

■ Yes - 247 (93.2%) 

■ No - 18 (6.8%) 
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Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

Question 5 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

4. An unlim ited number of 2-hour work stoppages, eX!cept in emergencies. to prevent 
serious and imminent hazards to employees or the ttravelling publ ic? 

■ Yes - 246 (92.8%) 

■ No - 19 (7.2%) 

5. An unlim ited number of 4-hour work stoppages, except in em ergencies. to prevent 
serious and imminent hazards to employees or the travelling publ ic? 

■ Yes - 244 (92.1%) 

■ No - 21 (7.9%) 
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Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

Question 7 

 

 

 

 

 

 

 
 

 

 

 

 

 

6. An unlim ited number of 24-hour work stoppages, except in emergencies to prevent 

serious and imminent hazards to employees or the travelling publ ic? 

■ Yes - 240 (90.6%) 

■ No - 25 (9.4%) 

7. An in definite ban or periodic ban on t he performance of higher ,duties, except in 

emergencies to prevent senious and imminent hazards to employees or the travelling 

public? 

■ Yes - 241 (90.9%) 

■ No - 24 (9.1%) 
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Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

Question 9 

 

 

 

 

 

 

 
 

 

 

 

 

 

8. Interrupt work periodically, indefi nite ly, or for specified periods, and perform work in 
a manner different from that in wh ich it is rnsromarily performed by doing one or more 
of the following things: 

a. deactivating opa l readers and gates 
b. ensuring that opal rea,d ers and gates remain deactivated 
c. open ing ticket gates at train stations 
d. ensuring that t icket gates at train stations remain open. 

■ Yes - 256 (96.6%) 

■ No - 9 (3.4%) 

9. Interrupt work periodically, 0111er an indefinite peri,od or for specified periods, in order 
to: 

a. wear or display on your person uni on and/or industrial cam p,aign mate ria I 

b. distribute union and/or industrial campaign material 
c. attach union and industrial campaign material to outgoing mail and emails 
d. add or attach union and industrial campaign material to Sydney Trains and/or NISW 

Trai ns materials, communications and displays 

e. attach union and industrial campa ign material to work vehicl es, or assets including 
facilities, infrastflllctiure, buildings, and trains 
f. provide information a bo utthe unions' barga ining cam p,aign to members of the p,u bl i c, 
including the m edia. 

■ Yes - 251 (94.7%) 

■ No - 14 (5.3%) 
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Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

Question 11 

 

 

 

 

 

 

 
 

 

 

 

 

 

10. An unlimited number of indefinite or per iodic bans on 1:he performance of work 
otJl:si,de ordinary working hours, includ ing working on RDO's, logging into computers or 

turning on mobile phones or tablets outside ord inary hours of work, except in 

emergencies to prevent imminent hazards to employees or the travelling public? 

■ Yes - 256 (96.6%) 

■ No - 9 (3.4%) 

11. Interrupting or stopping work to dist ribute, display and speak with media, the 
public and other stakeholders with i nformation approve,d by t he Combined Rail Un ions 

about the natu re and purpose of the protected industrial action, inc:luding installing or 

inserting posters and other information or material on Sydney Trains and NSW Trains 

vehicles, prnperty, uniform.sand/or correspondence, including email signatures, 

voicemails, videoconference meeting backgrounds. 

■ Yes- 249 (94.0%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

Question 13 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

12_ lnterrupUng or stoppin g work to cover Sydney Trains and NSW Trains logos on 

clothing, and assets, indudi ng ve hides_ 

■ Yes - 249 (94.()1'/4) 

■ No - 16 (6.0%) 

13_ An unlimited number of indefinite or periodic bans on performing work at a Sydney 

Trai ns, NSW Trains or Transport for NSW location where work can be perfor med from 
home_ 

■ Yes - 252 (95.1%) 

■ No -13 (4.9%) 
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Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

Question 15 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

14. An unlimited number of indefinite or periodic bans on any pa1rl:icipation in roster 
reviews or w orking or implementing any new rosters, except in emergencies to preven 
imminent ha.zards to employees or t he travelling public'? 

■ Yes - 249 (94.0%) 

■ No - 16 (6.0%) 

15. An unlimited number of indefinite or periodic bans on moving shifts to rnver 

planned or unplanned leave, except in emergencies to prevent imminent hazards t 
employees or t he travelling public'? 

■ Yes - 249 (94.0%) 

■ No - 16 (6.0°Ai) 
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Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

Question 17 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

16. An unlimited number of indefi nite or periodic bans on data entry, e,ccept in 
emergencies to prevent imminent hazards to employees or the travelling public'? 

■ Yes - 248 (93.6%) 

■ No - 17 (6.4%) 

17. An unlimited number of indefinite or periodic bans on participation in virtual, on line 
meetings and teleconferences with Sydney Trains and/or INSW Trains or Transport for 
NSW Management, except in emergencies to prevent serious and imminent hazards to 

employees or the travelling public'? 

■ Yes- 250 (94.3%) 

■ No -15 (5.7%) 
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Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

Question 19 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

18. An unlimited number of indefinite or periodic bans on receiving or signing off work 
orders by ema il, except in emergencies to prevent imminent hazards to employees or 

the !::ravelling public? 

■ Yes - 251 (94. 7%) 

■ No - 14 (5.3%) 

19. An unlimited number of indefinite or periodic bans on using personal resources, 
including phones and vehicl es for Sydney-Tra ins and NISW Trains purposes,, except in 
emergencies to prevent serious and imminent hazards to employees or the travelling 

public? 

■ Yes - 254 (95.8%) 

■ No - 11 (4.2%) 
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Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

Question 21 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

20. An unlimited number of indefi nite or periodi'c bans on providing access or assistance 

to contractors on ca pita I works projects or other constructi'on work, except in 
emergencies to prevent imminent nazards to employees or the travelling public? 

■ Yes- 249 (94.0%) 

■ No - 16 (6.0°Ai) 

21. An unlimited number of indefinite or periodic bans on work not classified as high

priority work, e,ccept in emergencies to prevent imminent hazards to ,employees or t he 
travelling public? 

■ Yes- 250 (94.3%) 

■ No -15 (5.7%) 
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Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

Question 23 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

22_ An unlimited number of indefinite or period Fe bans on working outside position 
descriptions or undertaking additional tasks, except in emergencies to prevent serious 
and imminent hazards to emp,loyees or t he travelling pubHc? 

■ Yes - 256 (96 . .6%%) 

■ No - 9 (3.4%) 

23_ An unlimited number of periodic or indefinite bans on performing work which is 
subject to protected action bans by any or all members, of the Combined Rail Un ions 

group, which includes AMWU, ASU, AWU, EiU, CFMEU, PA, RTBU, except in 

emergencies to prevent imminent hazards to employees or t he travelling public? 

■ Yes - 2.52. (95.1%) 

■ No - 13 (4.9%) 
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Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

Question 25 

 

 

 

 

 

 

 
 

 

 
 

 

 

 
 

2A An unlimited ban for an indefinite period on dealing w ith telegrams and/or STN Live 
with less than 72 hours' notice except in emergencies to prevent imminent ha.zards to 
employees or the travelling public? 

■ Yes - 250 (94.3%) 

■ No -15 (5.7%) 

25. An unlimited ban for an indefinite period on calling and/or dealing with lost property 

■ Yes - 244 (92.1%) 

■ No - 21 (7.9%) 
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Question 26 
 

 

 

 

 

 

 

 

 

 

 

 

 

Question 27 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

26. An unlimited ban for an indefinite period on dealing with def ect req1J irements an,d 
transposition lists except in emergencies to prevent imminent hazards to employees or 

the travelling public? 

■ Yes - 246 (92.8%) 

■ No - 19 (7.2%) 

27. An unlimited ban for ,an indefinite period on dealing w ith weekend possessions 

exce p,t in emergencies to prevent imminent hazards to em p loyee.s or the travelling 

public'? 

■ Yes - 248 (93.6%) 

■ No - 17 (6.4%) 
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