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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers' Union Protected Action Ballot (B2024/508) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers' Union Protected Action Ballot (B2024/508) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  26 

Total Participated:  26 

 

26 out of 26 have answered all questions  100.0%  

Final Ballot Audit: Tuesday, 21 May 2024 at 12.05pm AWST 

 

 

Ausbiallian IManufactu rhr1tg1 Workers' Uni:o n Protected Action Balllot (82024/ 508) 
Voters: 26 

Total Participated: 26 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

1. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 

In support of reaching an Enterprise Agreement with your employer, do you 
Bnd o rse the taking of any and al I protected industrial action which is authonised 
by this ballot, separately, concurr,ently and/or consecutiv,ely in the form of: 

2. An unlimited number of stoppages of work, induding consecutive stoppages 
of work, for eight (8) hours in duration? 

■ Yes - 26 (100%) 

■ No-0 (0%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and al I protected i ndu5trial action which is authonised 
by this ballot, separately, conCl.lrr,ently and/or consecutively in the fonm of: 

3. An t.1n limited number of stoppages of work, indt.1ding consecutive stoppages 
of work, for twelve {12) hours in duration? 

■ Yes - 26 (100%) 

■ No-0 (0%) 

In support of reach ing an Enterprise Agreement with yom employer, do yot.1 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, conct.1rrentlly and/or consecutiv,ely in the fonm of: 

4!. An un limited number of stoppages of work, indluding oonsecutive stoppages 
of work, for twenty-fou r (24) hours in duration? 

■ Yes - 26 (1000.4i) 

■ No-0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurr,entlly and/or consecutiv,ely in the form of: 

5. An un limited number of indefinite or periiodic bans on overtime? 

■ Yes - 26 (100%) 

■ No-0 (0%) 

In support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrently and/or consecutiv,ely in the form of: 

6. An un limited number of indefinite or periodic bans on standby and attending 
cal l outs/calll badks? 

■ Yes - 26 (100%) 

■ No- 0 to%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurr,entlly and/or oonsecutiv,ely in the form of: 

7. An unlimited number of indefinite or periodic bans on the performance of 
worlking additional shifts outside oHhe normal roster? 

■ Yes - 26 (100%) 

■ No- 0 ~0%) 

In suppo,rt ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by th is ba I lot, sepia rntely, concu rrentlly and/ or consecutiv,ely in the form of: 

8. An un limited number of indefinite or periodic bans on answering phone calls 
or responding to SMS messages? 

■ Yes - 26 (100%) 

■ No-0 ~0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial action which is authonised 
by tllis ballot, separately, conCl.lrr,ently and/or consecutively in the form of: 

9. An un limited number of indefinite or peniodic bans on completing work 
re lated paperwork? 

■ Yes - 25 (96.2%) 

■ No -1 (3.8%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action which is authorlised 
by this ballot, separately, conCl.l rrentlly and/or consecutiv,ely in the form of: 

10. An unlimited number of indefinite or periodic bans on the use of technology 
i.e. radios, printers, facsimile machines, tablets, work phones, laptops etc? 

■ Yes - 2S (96.2%) 

■ No - 1 (3.8%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action which is authorised 
by this ballot, separately, concurrentlly and/or consecutiv,ely in the form of: 

11. An unlimited number of indefinite or periodic bans on the t.1se of computers 
to document work.? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 

In support of reaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and al l protected industrial action which is authorlised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

12. An unlimited number of indefinite or periodic bans on working with and/ or 
providing instlructions or direction(s) to contractors and/or llabour hire? 

■ Yes - 26 (100%) 

■ No-0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurr,ently and/or consecutively in the form of: 

13. An unlimited number of indefinite or periodic bans on holding permits 
and/or signing on to permits? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurr,entlly and/or consecutiv,ely in the form of: 

14. An unlimited number of indefinite or periodic bans of tlhe use of measuring 
and test equipment, inclluding the usage of results/test sheets? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action which is authorised 
by this ballot, separately, concurr,entlly and/or oonsecutiv,ely in the form of: 

15. An unlimited number of indefinite or periodic bans of completing planned 
wor1k orders. Except where a crit ical task is req uired due to an imminent nisk to 
a person's safety? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 

I 11 support of reach ing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurr,entlly and/or consecutively in the form of: 

16. An unlimited numb-er of indefinite or periodic bans of the use of persona II 
hand tools? 

■ Yes - 25 (96.2%) 

■ No - 1 (3.8%) 
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