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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/472) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/472) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  8 

Total Participated:  8 

 

8 out of 8 have answered all questions  100.0%  

Final Ballot Audit: Thursday, 9 May 2024 at 12.05 pm AWST 

 

 

.Australian Manurfactu1ring1 Workers' Uniio,n IProt:ededl Adion Ballllot (B2024/472) 

Voters: 8 

fota l Pa rticipated: 8 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this bal lot, separately, concurrentlly and/or consecutively Iin the form of: 

1. An unlimited number of stoppages of work, indluding oonsecutive stoppages 
of work, of one (1) hour duration? 

■ Yes - 8 (100.0%) 

■ No- 0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

2. An unlimited number of stoppages of work, indluding oonseru!:ive stoppages 
of work, oftwo (2) hours duration? 

■ Yes - 8 (100.0%) 

■ No- 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorlised 
by this ballot, separately, connmentlly and/or consecutively in the form of: 

3. An u n I imited nurn ber of stoppages of work, ind udi ng consecutive stoppages 
of work, of four {4} hours du ration? 

■ No-0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected indu5trial action which is authorise 
by this ballot, separately, concurrentlly and/or consecutiv,ely in the form of: 

4!. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, of eight (8} hours duration? 

■ Yes - 7 (87.5%) 

■ No - 1 (12.5% ) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching am Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and all protected industrial action which is authorised 
by this ballot, separately, conrnrrentlly and/or consecutively in the form of: 

5. An l.l n I imited nurn ber of stoppages of work, i ndl t.1di ng consecutive stoppages 
of work, of twenty four (24) hours duration? 

■ Yes - 7 (87.5%) 

■ No - 1 (12.5% ) 

In support of reaching am Enterprise Agreement with yum employer, do you 
endorse the taking of any and all protected industrial action which is authoriised 
by this ba I lot, s.epa rately, conc,mentlly and/ or consecutiv,ely in the form of: 

6. An t.1nlimited number of indefinite or peniodic bans on rosteried overtime? 

■ Yes - 8 (100.0%) 

■ No-0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al I protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

7. An un limited number of indefinite or periodic bans on ad hoc overtirne? 

■ Yes - 7 (87.5%) 

■ No - 1 (12.5% ) 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action which is authorised 
by this ballot, separately, concurr,entlly and/or consecutively in the form of: 

8. An un limited number of indefinite or perliodic bans on using comrnunicat1ions 
equipment including, but not limited to phones and radios? 

■ Yes - 8 (100.0%) 

■ No-0 ~0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authoriised 
by this ba I lot, s.epa rately, concurr,entlly and/ or consecutiv,ely in the form of: 

9. An unlimited number of indefinite or peniodic bans on working with and/or 
communicatling with contractors? 

■ Yes - 8 ( 100.()1'/4) 

■ No-0 (0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action which is authorise 
by this bal lot, separately, concurrently and/or consecutively in the form of: 

10. An unlimited number of indefinite or periodic bans on the completion of 
work oriders? 

■ Yes - 8 (:1:00.0%) 

■ No -0 ~0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected i ndu.strial action which is authorlised 
by this ballot, separately, concurr,ently and/or consecutively in the form of: 

11. An unlimited number of indefinite or periodic bans on using technology, 
inclluding but not limited to ,computers, laptops, phones, iPads, and testing and 
calibrating equipment? 

■ Yes - 8 (100.0%) 

■ No- 0 (0%) 

In support of reach ing an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

12. An unlimited numb-er of indefinit e or periodic bans on work requ irling high 
risk tickets and/or specialised licenses (exclluding electrical license), including 
but not !limited to workiing at heights and driving forklifts? 

■ Yes - 8 (100.0%) 

■ No- 0 tO%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action which is authonised 
by this ballot, separately, concurrently and/or consecutively in the form of: 

13. An unlimited number of indefinite or periodic bans on the use of keys 
(Tnduding locks for doors, vehicles, personal! isolation llods and el,ectronic swipe 
keys)? 

■ Yes - 8 (100.0%) 

■ No- 0 (0%) 
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