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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot has been managed and 

declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot result has been audited 

and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  84 

Total Participated:  75 

 

75 out of 84 have answered all questions  89.3%  

Final Ballot Audit: Tuesday, 1 October 2024 at 11.05am AWST 

 

 

Austlialian Mam.1factu1ring1 Workers' Uniio,n IPro,tectedl Adion Ballllot ( 82024/1222) 

Voters.: 84 

Tota l Pa rticip,ated: 75 (89.3%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reach ing an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and al I protected industrial action against your 
employer which is authorized by this ballot, separately, conc:mr,ently and/or 
consect.1tirvely in the form of: 

1. An u n I imited number of bans in the form of the performance of non-rostered 
overtime, el<!cept for in an emergency situation or to make safe? 

■ Yes - 68 ('90. 7%) 

■ No - 7 (9.3%) 

In support of reaching an Enterprise Agreement with yom employer, do yot.1 
endorse the t aking of any and all protected industrial action against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consecutirvely in the form of: 

2. An u n I imited number of stoppages of work, i ndl udi ng oonsecutive stoppages 
of work, of between one (1) and twelve and a half (12.5) hours in duration? 

■ Yes- 69 (92.0%) 

■ No - 6 (8.0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and all protected indu5trial action against your 
employer which is authori1zed by this balllot, separately, concurrently and/or 
consect.1tively in the form of: 

3. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, of a shift length duration? 

■ Yes - 71 (94.7%) 

■ No - 4 (5.3%) 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consect.1tively in the form of: 

. An un limited number of bans, on the performance of training and assessing 
Coall Mine Workers? 

■ Yes - 69 (92.0%) 

■ No - 6 (8.0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action against your 
employer whTch is authori1zed by this ballot, separately, concurrr,ently and/or 
consecutiively in the form of: 

5. An un limited number of actions where ,employees determine the time and 
location of their meal breaks? 

■ Yes - 73 (97.3%) 

■ No - 2 (2.7%) 
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