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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Maritime Officers' Union Protected Action Ballot (B2024/1511) has been 

managed and declared independent of all other parties. 

 

The Australian Maritime Officers' Union Protected Action Ballot (B2024/1511) result has been 

audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  18 

Total Participated:  14 

 

14 out of 18 have answered all questions  77.8%  

Final Ballot Audit: Friday, 6 December 2024 at 11.11 am AWST 

 

 

Australian Mla1ritime Of'fiGers' Union Protected Action1 Ballot (B2024/1511) 

Voters.: 18 

Total Pa rticipated: 14 (77.3%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Do you, for the purpose of advancing claims i11 the 11egotiatio11 of an enterprise 
agreement to govern the terms and conditions of your employment with ASP 

Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do y,ou authorise protected 
industriial action against your employer, separately, concurrently and/or 
consecutively, in the form of: 

1. Periodic stoppages- An unlimited number of stoppages of work of 15 
minutes duration which may be organised or arira11ged Tn consecutlive periods? 

■ Yes -14 (100.0%) 

■ No- 0 ~0%) 

Do you, for the purpose of advancing claims in the negotiation of an enterprI 
agreement to govern the terms a 11d conditions of your emp I oyment with ASP 

ShTp Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industrlial actT011 against your employer, separately, concurrently and/or 
consecutively, in the form of: 

2. !Periodic stoppages- An unlimited number of stoppages of work of 30 

minutes duration which may be organised or arranged Tn consecutlive periods? 

■ Yes -14 (100.0%) 

■ No- 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you,. for the purpos;e of advancing claims i11 the negotliatio11 of an enterprise 
agreement to govern the terms a11d conditions of your employment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port a11d environment are 11ot compromised, do you authorise protected 
industrial action again.st your employer, s;eparately, concurrently and/or 
consecutively, in the form of: 

3. Periodic Stoppages. - An unlimited number of stoppages of work of 1 hour 
duration whidh may be organised or arranged in consecutive periiods? 

■ Yes -14 (100.0%) 

■ No- 0 (0%) 

Do you, for the pu rpos;e of advanci 11g claims i 11 the negotiation of an enterprise 
agreement to govern the terms a11d conditions of your employment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industrial action again.st your employer, s;eparately, concurrently and/or 
consecutively, in the form of: 

4. Periodic Stoppages- An unlimited number of stoppages of work of 4 hours 
duration whidh may be organised or arranged in consecutive periiods? 

■ Yes -14 (100.0%) 

■ No- 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancing claims in the negotliation of an enterpri.se 
agreement to govern the terms and oond itions of your emplloyment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industnial action against your employer, separately, concurrently and/or 
consecutiively, in the form of: 

5. Pe,riodic stoppages- An unlimited number of stoppages of work of 8 hours 
duration whidh may be organised or arranged in consecutive peniods? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 

Do y,ou, for the purpose of advancing claims in the negotiation of an enterpri.se 
agreement to govern the terms and conditions of your employment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not oornpromised, do you authorise protected 
industrial action against your employer, separately, concurrently and/or 
consecutively, in the form of: 

6. IPeJiodic stoppages - An u n I imited number of stoppages of work of 12 hours 
duration whidh may be organised or arranged in consecutiive periods? 

■ Yes -13 (92.9%) 

■ No-1 (7.1%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industrial action against your employer, separately, concurrently and/or 
consecutively, in t he form of: 

7. Periodic stoppages- An unlimited number of stoppages of work of 24 hours 
duration whioh may be organised or arranged in consecutive periiods? 

■ Yes -13 (92.9%) 

■ No -1 (7.1%) 

Do you, for the purpose of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of you r emplloyment with ASP 
Ship Management, provided that the safety of the vesse l, crew, passengers, 
Port and environment are not compromised, do you authorise priotected 
industrlial action against your employer, separately, concurrently and/or 
consecutiively, in t he form of: 

8. Periodic stoppages - An u n I imited number of stoppages of work of 48 hours 
duration whidh may be organised or arranged in consecutiive periiods? 

■ Yes-13 (92.9%) 

■ No-1 (7.1%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do y,ou, for the purpoSie of advancing claims ill the 11egotiatio11 of an enterprise 
agreement to govern the terms a 11d oond itions of your employment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industrial action against your employer, s;eparately, concurrently and/or 
consecutively, in the form of: 

9 . Work Ban -An unlimited number of bans or limitations on the loading of 

cargo? 

■ Yes - 13 ( 92.9°/4) 

■ No -1 (7.1%) 

Do you, for the purpoSie of advancing claims ill the negotliation of an enterprlse 
agreement to govern the terms and oondit:ions of your employment wit:h ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industJ1ial action against your employer, Sieparately, concurrently and/or 
consecutiively, in the form of: 

10. Wmk Ban - An unlimited number of bans or limitations on the USie of 
Contractors, such as approving and signing off Contractor's work permits for any 
wor1k Contractors may perform onboard the v,essel? 

■ Yes -14 (100.0%) 

■ No-0 tO%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpose of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of you r emplloyment with .ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do you authorise protected 
industriial action against your employer, separately, concurrently and/or 
consecutively, in the form of: 

11. Wmk Ban - An unlimited number of bans or limitations on the use of 

Contractors, such as limiting a Contractor's hours of work for any work 
Contractors may perform onboa rd the vessel? 

■ Yes -14 (100.0%) 

■ No-0 (0%) 

Do y,ou,. for the purpose of advancing claims in the negotiation of an enterpri.se 
agreement to govern the terms and conditions of your emplloyment with ASP 
Ship Management, provided that the safety of the vessel, crew, passengers, 
Port and environment are not compromised, do y,ou authorise protected 
industriial action against your employer, separately, concurrently and/or 
consecutiively, in the form of: 

12. Wmk Ban - An unlimited number of bans or limitations on t he attendance 

or participation in seminars or t raining arranged under Clause 29.9 Training 
Days? 

■ Yes -14 (:100.0%) 

■ No- 0 tO%) 
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