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SOCIAL, COMMUNITY, HOME CARE AND DISABILITY SERVICES 

INDUSTRY AWARD 2010 
[MA000100] 

Social, community, home care and disability services 

VICE PRESIDENT GIBIAN 

DEPUTY PRESIDENT DOBSON 

COMMISSIONER PERICA 

SYDNEY, 25 SEPTEMBER 2024 

Application to vary the Social, Community, Home Care and Disability Services Industry 
Award 2010 – coverage of Therapeutic Carers – clause ambiguous and uncertain – award 
varied 

 

A. Further to the decision issued by the Fair Work Commission on 25 September 2024 

[[2024] FWCFB 385], the above award is varied as follows: 

 

1. By deleting the words ‘provision of disability services including the provision of 

personal care’ in the definition for social and community services sector in clause 3.1 and 

inserting ‘provision of social, community or disability services including the provision of 

personal care including therapeutic care’. 

 

2. By inserting the words ‘social, community or’ before the words ‘disability services’ in 

clause B.1.2.(g). 

 

3. By inserting the words ‘social, community or’ before the words ‘disability services’ in 

clause B.1.2(h). 
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4. By inserting the words ‘social, community or’ before the words ‘disability services’ in 

clause B.2.2(l). 

 

5. By inserting the words ‘social, community or’ before ‘disability services’ in clause 

B.2.2(m). 

 

B. This determination comes into operation on 25 September 2024. In accordance with 

s.165(3) of the Fair Work Act 2009 (Cth), this determination does not take effect in relation to 

a particular employee until the start of the employee’s first full pay period that starts on or after 

25 September 2024. 
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