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Expense-related allowances. 

 

A. Pursuant to s 157 of the Fair Work Act 2009, the above award is varied as follows: 

 

1. By deleting the amount “$90,751” appearing in clause 11.3(i) and inserting “$94,036”. 

 

2. By deleting the amount “$611.27” appearing in clause 11.3(j)(i) and inserting 

“$633.40”. 

 

3. By deleting the amount “$1279” appearing in clause 11.3(j)(ii) and inserting “$1325”. 

 

4. By deleting the amount “$243.14” appearing in clause 11.3(j)(iii) and inserting 

“$251.94”. 

 

5. By deleting the amount “$2226” appearing in clause 11.3(k)(iv) and inserting 

“$2307”. 

 

6. By deleting the table appearing in clause 11.5(b) and inserting the following: 

  

Place Daily amount 

$ 

Adelaide 163.21 

Brisbane 180.97 

Canberra 145.49 
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Place Daily amount 

$ 

Cocos Island 199.60 

Darwin 179.22 

Hobart 129.54 

Melbourne 230.67 

Perth 173.88 

Sydney 218.22 

 

7. By deleting the table appearing in clause 11.5(c) and inserting the following: 

  

 Daily amount 

$ 

Breakfast 28.49 

Lunch 31.77 

Dinner 54.66 

Incidental expenses 22.54 

 

8. By deleting the amount “$56.51” appearing in clause 11.5(f) and inserting “$58.56”. 

 

9. By deleting the amount “$6611” appearing in clause 11.6(b)(i) and inserting “$6850”. 

 

10. By deleting the amount “$10,684” appearing in clause 11.6(b)(ii) and inserting 

“$11,071”. 

 

11. By deleting the amount “$10,994” appearing in clause 11.7(d) and inserting 

“$11,565”. 

 

B. This determination comes into operation on 1 July 2024. In accordance with s 165(3) 

of the Fair Work Act 2009 (Cth) this determination does not take effect in relation to a 

particular employee until the start of the employee’s first full pay period that starts on or after 

1 July 2024. 

 

 

 

 

PRESIDENT 


