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Date 12 July 2024 Parties Resources (NSW) Projects Pty Ltd
ABN: 79 669 184 963 of 19/125 Fern St Gerringong NSW 2534 (Employer)

The employees referred to in clause 1(c) of this Agreement (Employees)
The parties agree.

1. Enterprise Agreement

(a) This is an enterprise agreement as provided by the Fair Work Act.
(b) This agreement will be known as the Resources (NSW) Projects Snowy Hydro 2.0
Project Enterprise Agreement 2024.
(c) Subject to clause 5, this agreement covers the following parties:
1. the employer; and
ii.  All employees of the employer engaged at the Snowy Hydro 2.0 Project in
NSW Australia in any of the classifications specified in Schedule A.

2. Key Objectives

This agreement has been jointly developed by the employer and its employees so as to
produce a continuous improvement environment aimed directly at improving the
competitiveness of the employer within the marketplace, thus delivering projects on

time and within budget along with job satisfaction and job security for employees.

The primary objective of the employer is to provide safe, efficient, and highly
productive labour and services to its clients. The performance of every employee is
critical to achieving the employer’s objectives and the employee agrees to actively co-
operate with management and supervisors to achieve high levels of safety,

productivity, and cost-efficient operations.

3. Definitions and interpretation

In this agreement:

Agreement means this enterprise agreement, the Resources NSW Projects
Enterprise Agreement 2024, and any variations to it.

Commencement Date means the date this agreement commences operation in
accordance with clause 4(a) of this agreement.

Distant Work means work in respect of which the employer requires the employee
to sleep at a place other than their usual place of residence.
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Employees means the employees referred to in clause 1(c)ii of this agreement (and
Employee has a corresponding meaning).

Employer means Resources (NSW) Projects Pty Ltd.

Fair Work Act means the Fair Work Act 2009 (Cth) as amended from time to time.

Fixed Term Employee is an employee engaged by the employer for a specific period of
specific task such that their employment will end:

(a) at the completion of the specific period or specific task (as apOOplicable)
unless terminated earlier in accordance with clause 31; or
(b) by, or on, a certain date in the form of a maximum or fixed term agreement.

FWC means the Fair Work Commission.

IFA means an individual flexibility arrangement made in accordance with clause 36
of this agreement.

Immediate Family means:

(a) the spouse (including a former spouse), de facto partner (including a former
de facto partner), child, parent, grandparent, grandchild or sibling of an
employee; or

(b) the child, parent, grandparent, grandchild or sibling of the spouse or de
facto partner of an employee.

Industrial Instrument includes but is not limited to a transitional instrument as

defined by the Fair Work (Transitional Provisions and Consequential

Amendments) Act 2009 (Cth), Modern Awards and enterprise agreements.

Jury Service Pay means an amount paid in relation to jury service under a law
of the Commonwealth, a State or Territory, other than an amount that is, or is
in the nature of, an expense related allowance.

Modern Award has the meaning given to it by the Fair Work Act.

NES means the National Employment Standards as set out in the Fair Work Act.

Ordinary Hours of Work means the 38 hours ordinarily worked by a full time
employee, on average, per week and pro rata for part time employees.

Permanent Employees means employees who are employed by the employer
on a full time or part time basis (including Shift Workers).

Public Holiday has the meaning given to it by the Fair Work Act.
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Redundancy occurs where the employer decides that the job that an employee
has been performing is no longer required to be done by anyone except where
this is due to the ordinary and customary turnover of labour (Redundant has a
corresponding meaning).

Severance Pay means the severance pay as set out in clause 28.2

Shift Work for the purpose of the NES is when work by one or more employees
is continued by one or more other employees and is:

(a) rostered on a 24-hour, 7 day per week basis: and
(b) is regularly rostered to fall on Sundays and Public Holidays.

Shift Worker is an employee who performs Shift Work.

Superannuation Guarantee Legislation means the Superannuation Guarantee
Charge Act 1992 (Cth) and the Superannuation Guarantee (Administration) Act
1992 (Cth), each as amended from time to time.

Weeks’ Pay means the rate of pay payable to the employee for working their
Ordinary Hours of Work per week Monday to Friday, excluding:

(a) incentive based payments and bonuses;

(b) loadings

(c) overtime or penalty rates.

(d) Monetary allowances.

4. Duration of this Agreement

(a) This agreement will commence operating seven days after it is approved by the

FWC and operate for a period of three years

(b) This agreement will continue to operate from the Commencement Date until it is
either replaced by a new enterprise agreement or terminated in accordance with
the Fair Work Act.

5. Interaction between Agreement and Industrial Instruments

(a) This agreement operates to the exclusion of, and overrides, any Industrial
Instrument that would otherwise apply to the employer and the employees
including the Road Transport and Distribution Award 2020 and the Building and

Construction General On site Award 2020

(b) Where site specific agreements are applicable and have been formally approved

by the Fair Work Commission the site-specific agreement conditions may apply in
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(c)

(d)

(e)

lieu of those contained in this agreement provided no employee is disadvantaged
compared to the overall terms of this agreement.

It is recognized that Commonwealth State and Territory Governments may impose
requirements on the content of enterprise agreements in order for the employer
to be eligible for future government funded works. It is essential that this
agreement is compliant with any such requirements in order for the employer to
remain eligible to tender for future works. If any new requirements are
promulgated which impact on the content of this agreement this clause will be

applied.

To avoid doubt, this agreement shall not apply to employees permanently
appointed to management, administrative, clerical and /or contract and

consultancy positions at any site.

This agreement will be read and interpreted in conjunction with the national
employment standards (NES). Where there is an inconsistency between this
agreement and the NES, and the NES provides a greater benefit, the NES will apply

to the extent of the inconsistency.

6. Conditions of employment

It is a term and condition of employment and of the obligations and rights occurring

under this agreement, that all employees:

(2)

(b)

(©)

(d)

(e)

Properly use and maintain all appropriate protective clothing and tools and

equipment supplied by the employer for specified circumstances; and

Use any technology and perform any duties that are within the limits of the

employee’s skill, competence, training, and classification level; and

Understand that termination of employment in cases involving retrenchment will
be based on job requirements and skills. It is the needs and requirements of the
employer, together with the performance, efforts, skills, and abilities of the
employee which will be the determining factors regarding the retrenchment of

employees.

Maintain commitment to, and comply with the employer’s directions (consistent
with the objectives of the agreement) with respect to, safety, quality, site

cleanliness and waste management; and

Assist in their prompt return to work on suitable duties if temporarily unable to

carry out their normal duties due to a work-related injury.
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(f) Be committed to the objectives in Clause 2 of this agreement.

7. Location

(a) The employees will be required to perform their duties at the Snowy Hydro 2.0

Project, or any location reasonably directed by the employer from time to time.

(b) The mode of travel that the employee is to take for any travel required will be in
accordance with the employer’s policies on work related travel, or as determined

by the employer from time to time.

8. Probationary employment

An employee on the commencement of their employment will be subject to a

probationary period of six months.

Upon review, the employer may extend the probation period for up to an additional six

months.

9. Classifications

(a) Employees will be employed in one of the classifications set out in Schedule ‘A’ of

this agreement.

(b) Employees will be informed of the classification in which they are employed at the
commencement of their employment, and this will be recorded in the employer’s

records.

10. Pre-existing injury disclosure

(a) Each new employee must disclose to the employer any pre-existing injury or
disease which may affect the employee’s ability to carry out the duties of the
position in which they are employed, or which may be exacerbated by the nature
of the work that the employee will be performing. In any case a pre-employment

medical is required.

(b) An employee who fails to disclose or makes a false or misleading disclosure with
regard to any pre-existing injury or disease from which they suffer or have suffered
that could be affected by the nature of their employment with the employer, may
not be entitled to compensation under applicable workers’ compensation
legislation. This will include any compensation in relation to any recurrence,

aggravation, acceleration, exacerbation or deterioration of the pre-existing injury
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or disease arising out of, or in the course of or due to the nature of the employee’s
employment with the employer.

(c) Given the nature of the employment and project environment employees may be

required to undertake an annual medical.

11. Training

(a) The employer acknowledges the importance of providing its employees with the
necessary skills and training in order to perform their position to the best of their
ability.

(b) Training will be conducted under the supervision and control of site managers at
the employee’s site.

(c) Employees may be directed by the Company to attend training or further education
during working hours and/or outside of working hours and/or in addition to
working hours. However, where possible all inductions and regular training will be
conducted in company time for Resources (NSW) Projects employees

(d) Where the Company directs employees to attend training or further education,

(e) Employees will attend such training or further education either during working
time or in addition to their 38 ordinary hour week. The Company will pay all the
costs of this training or further education and pay employees at their basis periodic
hourly rate of pay for their time spent in attendance.

(f) Where the Company does not direct an employee to attend training or further
education, the decision to pay the employee for attendance at such training or

further education, is at the sole discretion of the Company.

12. Remuneration
12.1. Employee Engagement

A full-time employee is one engaged to work up to an average 38 hours per week plus

overtime hours.

A part-time employee is an employee engaged on a regular basis to work less than 38
hours per week but may from time to time work 38 hours per week plus overtime
hours. A part-time employee is entitled to all the benefits of this agreement on a pro
rata basis of 1/38th of the full-time entitlement for each hour worked. A part time
employee is entitled to time and one half for the time worked between 36 and 38 hours

per week.
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A casual employee is one who is engaged and paid as such. A casual employee shall

receive a 25% casual loading in addition to their basic periodic hourly rate of pay given

that a casual employee shall have no entitlement to paid personal/carer’s leave,

payment for public holidays not worked or annual leave. In order for a casual employee

to qualify for unpaid parental leave, they must be an eligible casual employee in

accordance with Section 264 of the Act.

A Fixed Term Employee is an employee engaged for a specific period,

task, or project. Such employees shall be advised of their fixed period of

engagement upon commencement of employment.

Given the nature of some projects it will be available for the employer to pay a loaded

or ‘all-inclusive single rate that compensates for the hourly rate, allowances (including

leave loading) and any projected overtime or penalty rates incurred over a projected

roster cycle(s). Any agreement made pursuant to this clause will be recorded in writing
and subject to a ‘better off overall test’ (BOOT).

12.2. Wage increases

(2)
(b)

(©)

(d)

(e)
®

The wage rates are set out in Schedule ‘B’.

Upon lodgement of this agreement, the wage rates as set out in Schedule ‘B’ will be
paid for all employees from the first full pay period 7 days after the approval of the
agreement by the Fair Work Commission and form the basic periodic hourly rates
of pay under this agreement. Wage increases during the normal term of this
agreement shall be the 3.5% in 2024, backdated to 1 January 2024 and 2.3% on 1
January 2025, 2.3% on 1 January 2026 payable only during its nominal term.

All employees will be issued with a specific grading as listed in Schedule ‘A’ and ‘B’
in writing upon commencement of this agreement; the grading specified by the

employer will be at the sole discretion of the employer.

Unless otherwise set out in this agreement, the wage rates in Schedule ‘B’ are in
compensation for all non-expense related allowances, including and not limited to
tool allowance, disability allowances, special allowances, construction allowances,
dirty work allowances, high places allowances, wet places allowances, hot places

allowances and confined spaces allowances.
Allowances payable are identified below or in Schedule ‘C’.

Wages shall be paid on a weekday nominated by the employer. Wages due to an

employee upon termination shall be paid on the normal pay day.
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12.3. Remuneration payments

Remuneration payments will be paid into employees’ nominated bank accounts in

accordance with the normal weekly pay cycle.

12.4. Payment Offset

Any payments or other entitlements provided to employees in excess of the minimum

requirements set out in this agreement (if applicable) may be off set against any

liability, claim or entitlement that an employee may claim against the employer with

respect to their employment.

12.5. Travel Allowance

The employer will provide an adequate standard of support, workplace amenities, and

living conditions for employees who are, by their work location, temporarily required to

remain away from home.

Where an employee is required to remain away from home overnight the Employer may

elect to do either of the following:

a)

b)

d)

f)

The Employer may elect to pay employees an amount, per night in compensation
for reasonable board and lodging, meals and out of pocket expenses; or

The Employer may supply reasonable board and lodging and pay each employee, in
accordance with Schedule ‘C’ at a minimum per night to compensate for meals and

out of pocket expenses; or

The Employer may supply suitable accommodation, provide three
adequate meals each night and pay each employee, in accordance

with Schedule ‘C’ per day for out of pocket expenses.

Employer approved standard of board and lodging - reasonable board and lodging
for the purpose of this clause will mean lodging in a well-kept establishment with
adequate furnishing, good bedding, good floor coverings, good lighting, and heating

in a single room where available with hot and cold running water.

Where an employee is required to travel greater than 60 km to the Snowy Hydro 2.0
Project for the duration of one working day or more, such an employee will be
entitled to be paid travel of 4 hours at their ordinary rate. Travel payments must

have prior approval from the employer.

Employee who requests to relocate and are approved to fly in fly out will be paid
S400 per return airfare or 4 hours travel each way at the base rate whichever is the
greater.
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12.6. Project Allowance

a) The parties acknowledge that some projects may have specific project allowance
provisions, offering an allowance, specifically in relation to that project. This
allowance is in excess of the entitlements outlined in this agreement and will be

offset against any allowance contained in this agreement.

b) Where there is no determined Project Allowance for a site the employer may, at its
discretion, offer an allowance, specifically in relation to that project. Unless
specifically listed in Schedule ‘C’ these benefits will be provided in addition to the
rates in this agreement and reviewed periodically to best suit the business

conditions.

12.7. Superannuation

The employer will pay superannuation contributions in respect of an employee’s
ordinary time earnings into a complying Superannuation Fund nominated by the

employee in accordance with Superannuation Guarantee Legislation.

Should an employee fail to nominate a fund, the NESS Superannuation Scheme will be
used as the default fund under this agreement.

The superannuation contribution rate shall be as required by Superannuation

Guarantee Legislation.

13. Hours
13.1. General

Employees will be employed on one of the following bases:
Full time (either ongoing or fixed term);

Part time (either ongoing or fixed term); or

(a) Casual.

At the commencement of their employment, each employee will be informed of the

basis on which they are engaged, and this will be recorded in the employer’s records.

13.2. Ordinary Hours of Work

(a) Employees who are employed on a full-time basis will be required to work a
maximum of 38 ordinary hours per week plus any reasonable overtime hours they
are required to work from time to time to complete their duties as requested or

approved by the employee’s supervisor.
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(b) Ordinary hours may be averaged over a 4-week period.
(c) An employee may not be required to work more than 8 ordinary hours per day.

(d) Employees who are employed on a part time basis will be required to work less
than 38 hours per week plus overtime hours they are required to work from time to
time to complete their duties as requested or approved by the employee’s

supervisor.

(e) On commencement of a part time employee’s employment, the employer will
inform the part time employee of the nature of their employment, the hours per
week the employee will be required to work and, if practicable, the days on which
the employee will be required to work (part time work arrangement).

(f) The terms of any part time work arrangement may be varied by the employer in
accordance with the employer’s operational requirements.

13.3. Ordinary spread of hours

The Ordinary Day Hours of Work required to be worked under clauses 13.2(a) or 13.2(b)
are to be worked between the normal office hours of 6.00 am to 6.00 pm Monday to
Friday unless the employee performs Shift Work.

Start and finish times shall be as determined by the employer.

(a) Employees may be required to work up to 12 hours on any given day, Monday to

Sunday subject to clause 13.3(b)

(b) All hours worked by employees on Saturdays, Sundays, Public Holidays and for
hours in excess of 8 hours per day, Monday to Friday shall be classed as “overtime”

hours and paid in accordance with the following penalty rates.

Monday-Friday: Time and a half for the first 2 hours and double time thereafter

Saturday: Time and a half for the first 2 hours and double time thereafter

Sunday: Double time

Public Holidays: Double time and a half

Christmas Day Triple Time
/Good Friday
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(c) Project Hours for the Snowy Hydro 2.0 Project for Shift workers are
Day shift 4 am till 4pm
Afternoon shift 4pm till 4 am

These hours may be varied to meet employer’s project requirements (subject to
clause 13.3.3)

13.4. Reasonable Overtime Hours

(a) Employees may be requested to work reasonable additional overtime hours
beyond 38 hours per week to meet the operational requirements of the Company
and the manning and productivity requirements of each job, project and/or client,
provided they are given 48 hours prior notice of such work, with the exception of
points 3, 4, 5 in clause 13.4(b).

(b) It is acknowledged by employees that the nature of the Company's operational,
business and client requirements necessitate reasonable additional hours being

worked by employees as a result of:

(1) Client expectations and time pressures to complete jobs on time and within
budget;

(2) Increases and decreases to work volumes and workflows;
(3) Breakdowns;
(4) Power failures;
(5) Emergency.
13.5 Casual Employees Overtime

For the purpose of clarity casual employees’ overtime is calculated on the basis of full

time base rate times the penalty plus 25% of the full time base rate.

13.6 Shift Work

(a) The following shift loadings shall be paid in addition to an employee’s basic periodic

hourly rate of pay for the duration of this agreement:

i) Afternoon shift is defined as commencing at 4 pm through to 4 am.

(b) An employee whilst on afternoon shift must be paid for such shift 17.5% more than

the employee’s ordinary rate,

14 | Page



An employee who works on an afternoon shift which does not continue for at least five
successive afternoons must be paid for such shift at time and a half for the first two

hours thereof and double time thereafter.

(c) An employee who during a period of engagement on shift works afternoon shift
only.
1) remains on afternoon shift for a longer period than four consecutive weeks;
or
i1) works on an afternoon shift which does not rotate or alternate with another
shift or with day work so as to give the employee at least one third of their
working time off afternoon shift in each shift cycle; must, during such
engagement, period, or cycle, be paid 17.5% more than their ordinary rate
for all time worked during ordinary working hours on such afternoon shift.

(d) Where a shift falls partly on a Weekend/Public Holiday, the provisions of clause
13.3 shall apply where half or more of the shift falls on the Weekend or Public
Holiday. It is noted that a combination of shift and weekend penalties cannot apply

to a particular shift.

() Under no circumstances shall an employee be entitled to a shift penalty under this
clause and penalty rates for working reasonable additional overtime hours under
Clause 13.3(a) of this agreement at the same time, ie the employee shall only be

entitled to one or the other.

() An employee's weekly hours of work can consist of a mixture of both non-shift
work and shiftwork. An employee(s) can be required to work both non-shift work
and shift work within a 24-hour period by agreement or provided that the

employee(s) has received a minimum of 24 hours’ notice.

(g) On selected projects, where there is a need due to client requirements or the
nature of the project for variation to hours of work and/or shift work, the employer
and the individual employee(s) concerned may agree for the spread of hours
and/or shift system to be tailor made to suit the individual project needs with
provisions drafted in lieu of the above, provided that employees do not suffer any

disadvantage.

13.7 Availability, Standing-By and Recall to Work

(1) An employee recalled to work overtime after leaving the work premises or site shall
be paid a minimum of 4 hours' work at the appropriate penalty rate in clause 13.3

of the agreement for each time he/she is so recalled.
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(j) An employee on-call or standing-by for a possible recall to work shall be paid an
allowance in accordance with Schedule ‘C’ for every full 24 hour period or part

thereof that the employee is on-call or standing-by.
(k) Where an employee is directed to be on-call and/or standing-by they shall:

1) Make themselves contactable via telephone and/or mobile telephone
and/or pager (as specified by the employer) for the whole time they are on-

call or standing-by; and

i1) Be at all times ready, willing, and able to attend to any and all callouts they

may receive or be directed by the employer to attend.

(I) An employee on-call or standing-by shall at all times be ready, willing, and able to
drive a motor vehicle and attend customer sites, and hence shall not be under the
influence of alcohol (0%) or any other driving impairing drugs or substances, as well

as be fit for work.

(m) An employee shall not be entitled to any payment under this section where the

employee has not complied with section 13.6(k) and13.6 (l).

13.8 Casual employment

(n) The employer will advise casual employees of their rostered hours.

(o) Casual employees will be allocated hours of work depending on the operational
requirements of the employer and are not guaranteed hours of work or ongoing

employment.

(p) A casual employee must be engaged for a minimum of eight hours on each day or
shift.

(q) Casual employees will receive entitlements as indicated throughout this

agreement.

13.9 Minimum break between work on successive days or shifts

(a) Employees other than shift workers

1)  When overtime work is necessary it must, wherever reasonably practicable,
be arranged so that an employee has at least 10 consecutive hours off work

between work on successive working days.

i1) An employee (other than a casual employee) who works so much overtime

between the termination of work on one day and the commencement of
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work on the next day that the employee has not had at least 10 consecutive
hours off work between those times must be released after completion of
the overtime until the employee has had 10 consecutive hours off work
without loss of pay for ordinary working time occurring during such

absence.

iii) If on the instructions of the employer an employee resumes or continues
work without having had the 10 consecutive hours off work, the employee
must be paid at the relevant overtime rate until released from work for such
period. The employee is then entitled to be absent until they have had 10
consecutive hours off work without loss of pay for ordinary working time

occurring during the absence.
(b) Shift workers
For shift workers, the required period of consecutive hours off work is 8 hours.

13.10 Fatigue Days

(a) Where an employee is engaged on a 13 /6 continuous roster they will be entitled
to a 24 hour fatigue break between day 7 and day 8 of the roster

(c) Employees may be required to undertake restricted duties for a minimum of 8
hours per day on nominated Fatigue Days.

(c) Duties performed on fatigue days will be in-line with National Heavy Vehicle
Regulations for Fatigue Management

(d) Fatigue breaks are paid at 8 hours the employees ordinary time rate

14. Meal breaks
14.1 Entitlement to meal breaks

(a) Employees will not be required to work more than five consecutive hours without
an unpaid meal break of at least 30 Minutes unless the period of work is for 5.5

Hours or less.
(b) Meal breaks will ordinarily be taken

(i) where reasonable and practical, be taken at a time to coincide with any

requirement to take a break under NHVR fatigue management and,
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(c)

(d)

(e)

(ii) rules / regulations, or as otherwise required by employer

Employees engaged on 12 hour shifts will be entitled to a total of 30 minutes of

unpaid breaks and two paid 15 minute breaks totalling 60 minutes.

Meal breaks Monday to Friday are unpaid for casual employees and all day

workers and do not count as time worked.

Weekends are paid meal breaks

15. Annual leave

15.1. Amount of leave

(a)
(b)

(©)

(d)

(e)

H
(2

(h)

Annual leave will be paid in accordance with the NES.

Employees employed on a full-time basis are entitled to four weeks (152 hours) of
annual leave for each year of service with the employer, calculated on the basis of

2.923 hours for every completed week of service.

Annual leave shall be paid at the basic periodic hourly rate of pay applicable under
this agreement at the time that an employee takes annual leave on the basis of 7.6

hours per day.

Employees employed on a part time basis are entitled to annual leave calculated as

a pro rata amount of the full-time entitlement.

For the purpose of the NES Shift Workers will be entitled to five weeks’ (190 hours)

annual leave for each year of service with the employer.
Casual employees are not entitled to annual leave.

Employees (other than employees on loaded or 'all-inclusive single rate that
compensates for the hourly rate, allowances (including leave loading) and any
projected overtime or penalty rates incurred over a projected roster cycle(s)) will

be entitled to 17.5% Annual Leave Loading based on the Ordinary Hours of Work.

Annual leave shall be taken at a time which is approved by the Company as being
convenient having regard to overall operational and manning requirements of the
Company. Employees shall be required to provide at least one month's notice of a

request to take annual leave; however, final approval shall lie with the Company.
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15.2. Accrual of leave

An employee’s entitlement to annual leave accrues progressively during each year of
service according to the employee’s ordinary hours of work, and if not taken,
accumulates from year to year.

15.3. Taking paid annual leave

(a) Annual leave may be taken by an employee for a period agreed between the

employee and the employer, giving a minimum two weeks’ notice for the request.

(b) The employer may require an employee to take a period of annual leave if the
employer shuts down the part of the business in which the employee works for any
reason, for example the Christmas/New Year period and, or during a notice period.
If the employee does not have credited annual leave to cover the shutdown period,
the employee may be required to take unpaid leave.

(c) The employer direct an employee to take annual leave where the employee’s
accrued entitlement has exceeded eight weeks. Such direction shall only apply to a

maximum of one quarter of the leave credits owing the employee.

(d) Where an employee has more than 8 weeks annual leave entitlement accrued to
them, the Company may direct the employee to take annual leave by providing a
minimum four weeks’ notice to the employee. Such direction shall only apply to a

maximum of one quarter of the leave credits owing to the employee.

(e) An employee may take annual leave in advance of completing 12 months service
provided it does not exceed the employee's pro-rata accrued annual leave

entitlement.

(f) On termination of employment, the value of any accrued but untaken annual leave

shall be paid out.

15.4. Cashing out of annual leave

(a) An employee can cash out a period of annual leave provided that:

(b) the employee and the employer agree in writing to the cashing out of the period of

annual leave; and

(c) after cashing out the period of annual leave the employee has a minimum balance

of 4 weeks ‘annual leave remaining.
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If an employee cashes out annual leave in accordance with clause 15.4 the employee

will receive the amount of pay they would have received had they taken the period of

annual leave cashed out.

16. Personal/carer’s leave

16.1. Entitlement to paid personal/carer’s leave

(a)
(b)

(c)

(d)

(e)

®

(g)

Paid personal/carer’s leave will be paid in accordance with the NES.

Full time or part time employees are entitled to paid personal/carer’s leave in the
event of the employee’s illness or injury, or to provide care or support to a member

of the employee’s immediate family or household in the event of their iliness or

injury or in case of an unexpected emergency affecting them.

If an employee is employed on a full-time basis, the employee will be entitled to 10
days of paid (76 hours) personal/carer’s leave for each year of service with the

employer.

If an employee is employed on a part time basis, the employee will be entitled to
paid personal/carer’s leave calculated as a pro rata amount of the full-time

entitlement.

An employee’s entitlement to paid personal/carer’s leave accrues progressively
during a year of service at the rate of 1.4615 hours for every completed week of
service according to the employee’s ordinary hours of work, and if not taken,

accumulates from year to year.

Rostered workers are entitled to paid personal/carers leave for every rostered day

on at 8 hours the ordinary single time rate.

Casual employees are not entitled to paid personal/carer’s leave.

16.2. Unpaid carer’s leave

(2)

(b)

Full time or part time employees who have exhausted their entitlement to paid
personal/carer’s leave, and casual employees, will be entitled to two days of unpaid
carer’s leave for each occasion when a member of the employee’s Immediate
Family, or a member of the employee’s household, requires care or support

because of illness or injury or in case of an unexpected emergency affecting them.

The two days’ unpaid carer’s leave does not need to be taken consecutively.
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16.3. Notice

(a) If an employee needs to take (or needed to take) personal/carer’s leave (paid or
unpaid) in accordance with this clause, the employee must notify the employer as

soon as practicable.

(b) The employer may require that an employee submit a medical certificate or
statutory declaration for any personal/carer’s leave that the employee takes (paid

or unpaid), in accordance with the Fair Work Act.

(c) An employee will be required to submit a medical certificate for any

personal/carer’s leave (paid or unpaid) that the employee takes where:

i) the employee has taken two or more consecutive days of personal/carer’s
leave; or
i1) the personal/carer’s leave is taken on the day before or after a Public

Holiday.
17. Compassionate leave
17.1. Entitlement to compassionate leave

(a) Employees are entitled to compassionate leave in accordance with the NES.

(b) An employee is entitled to two days' compassionate leave per occasion when a
member of the employee’s Immediate Family, or a member of the employee’s

household:

1) contracts or develops an illness or sustains an injury that poses a serious
threat to their life; or
i1) dies, provided that the employee provides any evidence that the employer

reasonably requires of the illness, injury, or death.

(c) A full time or part time employee is also entitled to 2 days of paid Compassionate
Leave when the employee or the employee’s spouse or de factor partner has a

miscarriage.
(d) The two days’ compassionate leave does not need to be taken consecutively.

(e) Compassionate leave taken by casual employees is unpaid.

18. Parental leave

An employee is eligible for parental leave (maternity, paternity, or adoption leave) in

accordance with the NES.
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19. Long service leave

(a) Employees will be entitled to Long Service Leave in accordance with the applicable
state legislation.

(b) Where an employee is registered for portable long service leave under the
provisions of the relevant State portable long service leave legislation, the

provisions of that legislation shall apply in place of 19 (a).

20. Other Leave
20.1. Entitlement to jury service leave

(a) Employees are entitled to attend for jury service in accordance with the NES.

(b) Employees must inform the employer as soon as practicable if they are selected for

jury service, together with the expected length of their absence.

(c) An employee who has given notice of an absence under clause 20.1(b) must, if
required by the employer, give the employer evidence that the absence is because

the employee has been or will be engaging in jury service.

(d) If required by the employer, an employee who has given notice of an absence
under clause 20.1(b) must provide the employer with reasonable evidence of the
steps the employee has taken to obtain any amount of Jury Service Pay to which
the employee is entitled and the total amount of Jury Service Pay that has been

paid, or is payable, to the employee for the period of jury service.

20.2. Payment to Employees on Jury Service

(a) Upon production of appropriate evidence, the employer will pay the employee the
difference between the employee’s ordinary rate of pay and the amount of Jury

Service Pay the employee receives.

(b) An employee will only be entitled to payment under this clause for the first 10 days
of their absence on jury service subject to a more beneficial entitlement under

applicable legislation in the State in which the employee is employed.
(c) Casual employees are not entitled to payment for jury service.

20.3. Community Service Leave

Employees other than casuals shall be entitled to Community Service Leave in

accordance with the Act.
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20.4.

(a)

(b)

Family and Domestic Violence Leave

Employees including casuals employees are entitled to family and domestic

violence leave in accordance with the NES.

Employees must give notice of the taking of such leave and provide reason leave is
taken for the purpose specified.

20.5. Other Leave

All other leave will be provided in accordance with the NES.

21. Public Holidays

(a)

(b)

(©)

(d)

(e)

Full time and part time employees are entitled to all Public Holidays as proclaimed
in the state in which they are working without loss of pay that fall on a day on

which the employees would normally be required to work.

However, the employer may request an employee to work on a Public Holiday if the

request is reasonable.

Casual employees shall have no entitlement to payment for public holidays they do

not work.

Employees on continuous rosters may be required to work Public Holidays as part

of their normal roster subject to section 114 of the Act.

Other than where an employee is rostered off to take a period of annual leave, an
employee not rostered on to work on a Public Holiday will not be entitled to

payment.

22. Driver's License

It is a condition of employment that every employee will hold a current driver's license.

In the event that the employee is disqualified from driving, that employee must

immediately notify the employer of that disqualification. Given the requirements of the

work employees may be suspended without pay for the duration of the disqualification

or the employer may consider that the employment contract has become frustrated.

23. Mobile Phones

The use of Mobile Phones must be in accordance with the Mobile Phone Policy and

client site requirements.
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24. Protective clothing

(a) The employer is responsible for the provision of any and all necessary protective
clothing, footwear, and safety equipment to permit employees to safely perform
their duties The employee must use all the provided clothing, and safety equipment
when performing their duties. The employee is responsible for the proper care and
maintenance of all PPE provided. Damaged PPE must not be used. The employee

must immediately report any damaged or lost PPE to the employer.

(b) Any protective clothing remains the property of the employer and upon request
will be returned to the employer on the cessation of employment.

25. Stand Down
25.1. General

(a) The employer may, under section 524(1) of the Fair Work Act, and subject to 48
hours’ notice where possible stand down an employee without pay during a period
in which the employee cannot be usefully employed because of one of the
following circumstances:

1) industrial action (other than industrial action organized or engaged in by the
employer);

1) breakdown of machinery or equipment, if the employer cannot reasonably
be held responsible for the breakdown; or

iii) a stoppage for work for any cause for which the employer cannot reasonably
be held responsible.

1v) stoppages where directed by the Snowy Hydro 2.0 Project Client

(b) A stand down under section 524(1) of the Fair Work Act will not break the
continuity of employment of the employee for the purpose of calculating any
entitlements.

25.2. Inclement Weather

(a) In the event of inclement weather affecting a workplace or worksite, work will
continue until the particular work in hand can no longer be done safely and
efficiently.

(b) Inclement weather under this clause includes weather conditions such as heat,

cold, rain, strong wind, and other abnormal weather conditions.
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(c) Whilst there is inclement weather, employees will be required to:

1) Continue to work or relocate to alternative work (including undercover work
on site).

i1) Obtain materials and services for employees working undercover where
there is only minimal exposure to inclement weather.

i) When required, perform emergency and safety work. In addition, work on

unexpected breakdowns which can be corrected in limited time duration.

(d) Should only a portion of the site/project or workplace be affected by inclement
weather, all other employees not so affected shall continue working, regardless that
some employees may be entitled to cease work due to inclement weather.

(e) If a halt to productive work occurs due to inclement weather, the parties agree that
employees may be relocated to other unaffected sites/places.

(f) Where the above steps are not possible, affected employees may be required to

attend toolbox meetings, work planning sessions or skills development activities.
26. Termination
26.1. Notice of termination

(a) Employees

Either the employer or a full time or part time employee may terminate the
employment of that employee by giving notice in accordance with the table set out

below. Notice of termination must be in writing.

Period of service Period of notice
Not more than one year one week
More than one year but not more than three years two weeks
More than three years but not more than five years three weeks
More than five years four weeks

If termination is at the initiative of the employer, and the employee is over 45 years old
and has completed at least two years of continuous service with the employer, that

employee will be entitled to a further one week’s notice.
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(b) Casual Employees

Either the employer or a casual employee may terminate the employment of that

casual employee on one day’s notice.
(c) Fixed Term Employees

If a Fixed Term Employee is given notice of termination under clause
26.1(a), the notice will not extend beyond the expiration of the

employee’s employment.

26.2. Alternatives to working out the notice period

The employer at its sole discretion may elect to do any combination of the following

with regard to all or part of the notice given under clause 26.1:
(a) make a payment in lieu of notice (or any part of notice);
(b) require the relevant employee to take annual leave during the notice period

(c) require the relevant employee to undertake any alternative duties and
responsibilities that may be required by the employer, including undertaking no

duties, during the notice period; or

(d) require the relevant employee to attend work and provide all reasonable assistance
in the handover of duties, files and the like for which the employee was
responsible, and/or provide assistance in the training of the employee’s

replacement.

26.3. Time off during the notice period

Where the employer has given notice of termination to an employee, the employee will
be allowed time off, up to the equivalent of one day, without loss of pay for the purpose
of seeking other employment. The time off must be taken at times that are convenient

to the employee after consultation with the employer.

26.4. Serious misconduct and summary dismissal

Despite the above, the employer reserves the right to dismiss an employee summarily
in the event of the employee’s serious misconduct or for any other reason that enables

summary dismissal at law.

26.5. Withholding money due to an Employee

On termination, the employer reserves the right to withhold any money due to the

relevant employee in the following circumstances:
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(a)

(b)

if the employee fails to give the amount of notice required in clause 26.1, the
employer may withhold an amount equivalent to one week’s wages (38 hours) from
the amount the employee would have been paid by the employer had the

employee worked out the required notice period; and

if the employee owes money to the employer, the employer may withhold an

amount up to the equivalent of the amount the employee owes to the employer.

26.6. Return of property

On termination of employment, the relevant employee must return all property of the

employer in the employee’s possession, including but not limited to uniforms,

protective clothing, logbooks, manuals, client and supplier lists, policies, notebooks,

computers, mobile phones, facilities for storing computer data, documents, work

diaries, keys, and modes of access and must comply with their ongoing confidentiality

obligations.

27. Abandonment of Employment

(a)

(b)

(©)

Notwithstanding any other provision of this agreement, the absence of an
employee from work for a continuous period exceeding three working days without
the consent of the Employer and without notification to the Employer shall be

prima facie evidence that the employee has abandoned his/her employment.

Provided that if within a period of 14 days from his/her last attendance at work or
the date of his/her absence in respect of which notification has been given or
consent has been granted, an employee has not established to the satisfaction of
the employer that he/she was absent for reasonable cause he/she shall be deemed

to have abandoned his/her employment.

Termination of employment by abandonment in accordance with this subclause
shall operate as from the date of the last attendance at work or the last day’s
absence in respect of which consent was granted, or the date of the last absence in
respect of which notification was given to the employer, whichever is the later. No

period of notice will apply in the event of abandonment of employment.
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28. Redundancy
28.1. Termination for redundancy

(a) The employer will pay Severance Pay where an employee's employment is
terminated by the employer in circumstances where the employee's position has

been made Redundant due to operation requirements.
(b) The provisions of this clause 28.1 do not apply:

i) where an employee’s employment is terminated for a reason other than
redundancy.

i) to Fixed Term Employees.

iii) to casual employees; and

iv) to any employee required to relocate in accordance with clause 7 of this

agreement.

28.2. Severance Pay

An employee whose employment is terminated by reason of Redundancy is entitled to
the following amount of Severance Pay in respect of their continuous period of service

as set out in the NES:

Period of continuous service Severance pay
Less than 1 year Nil

At least 1 year but less than 2 years 4 Weeks’ pay
At least 2 years but less than 3 years 6 Weeks’ pay
At least 3 years but less than 4 years 7 Weeks’ pay
At least 4 years but less than 5 years 8 Weeks’ pay
At least 5 years but less than 6 years 10 Weeks’ pay
At least 6 years but less than 7 years 11 Weeks’ pay
At least 7 years but less than 8 years 13 Weeks’ pay
At least 8 years but less than 9 years 14 Weeks’ pay
At least 9 years but less than 10 years 16 Weeks’ pay
At least 10 years 12 Weeks’ pay
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28.3. Exemption where transfer of business

Where there is a transfer of business within the meaning of the Fair Work Act and as a
result an employee’s employment is offered employment by another entity (Other

Entity), no Severance Pay is payable by the employer to the employee:

(a) where the employee accepts employment with the Other Entity which recognises
the period of employment which the employee had with the employer and any
predecessors of the employer and the continuity of employment of the employee is
not broken by reason of the transfer; or

(b) where the employee rejects an offer of employment with the Other Entity:

i) that is on terms and conditions substantially similar to, and considered on
an overall basis no less favourable than the employee’s terms and
conditions of employment with the employer immediately before the

termination of the employee’s employment with the employer; and

i1) that recognises the period of employment which the employee has had
with the employer and any predecessor of the employer to be service of
the employee with the Other Entity.

29. Work Health & Safety (WHS)
29.1. Fitness for Work

An employee may, prior to or during employment be required to attend medical,
functional and drug and alcohol tests to assess fitness for work. An assessment will be
arranged and paid for by the employer in accordance with the relevant legislation and
Employer fitness for work policy. The employer may require an employee to produce
evidence of fitness for work from time to time including directing an employee to

undertake regular or random drug and alcohol testing.

The employer has a zero-tolerance policy on drugs and alcohol in the workplace. Being
under the influence of, or the consumption of, intoxicating liquor or drugs on the job is
prohibited and any breach of this by you may lead to termination of employment.
Failure to submit to a random drug and alcohol test or a positive test result is also in
breach of this policy and is grounds for summary dismissal. Similarly, possession of illicit
substances (i.e. drugs) on the work project or in the accommodation provided is strictly
prohibited.

29 | Page



On some client worksites if you are taking prescription medication, you must inform

your manager or supervisor prior to the commencement of work on site. On arrival to

site, you must inform your supervisor and the nominated paramedic or first aid officer

of the details of your prescription medication.

29.2. No Smoking

All employees are required to adhere to the employer’s No Smoking Policy, and all

customer site Smoking policies when attending customer sites.

30. Consultation

(a) This term applies if the employer:

1) has made a definite decision to introduce a major change to production,
program, organisation, structure, or technology in relation to its enterprise
that is likely to have a significant effect on employees of the enterprise; or.

i1) proposes to introduce a change to the regular roster or ordinary hours of

work of employees.

Major Change

(b)

(c)

(d)

(e)

For a major change referred to in clause (a) i), the employer must notify the

relevant employees of the decision to introduce the major change and subclauses

(c) to (h) apply.

The relevant employees may appoint a representative for the purposes of the

procedures in this term.
If:

i) A relevant employee appoints, or relevant employees appoint, a
representative for the purposes of consultation; and
11) The employee or employees advise the employer of the identity of the

representative; the employer must recognize the representative.
As soon as practicable after making its decision, the employer must:

i) Discuss with the relevant employees:

1.  Theintroduction of the change; and

ii. The effect the change is likely to have on the employees; and
iii. Measures the employer is taking to avert or mitigate the adverse effect

of the change on the employees; and
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i1) For the purposes of the discussion - provide, in writing, to the relevant
employees:
1. All relevant information about the change including the nature of the
change proposed; and
ii. Information about the expected effects of the change on the
employees; and

1. Any other matters likely to affect the employees.

However, the employer is not required to disclose confidential or commercially

sensitive information to the relevant employees.

(f) The employer must give prompt and genuine consideration to matters raised about

the major change by the relevant employees.

(g) If a term in the enterprise agreement provides for a major change to production,
program, organisation, structure or technology in relation to the enterprise of the
employer, the requirements set out in subclauses b), c) and e) are taken not to
apply.

(h) In this term, a major change is likely to have a significant effect on employees if it

results in:

i) The termination of the employment of employees; or ii) Major change to the

composition, operation or size of the employer's workforce or to the skills

required of employees; or

iii) The elimination or diminution of job opportunities (including opportunities
for promotion or tenure); or

iv) The alteration of hours of work; or v)The need to retrain employees; or vi)
The need to relocate employees to another workplace; or vii) The

restructuring of jobs.

Change to regular roster or ordinary hours of work
(i) Forachange referred to in paragraph (a)(ii):

1) the employer must notify the relevant employees of the proposed change;
and

i1) subclauses (j) to (m) apply.

(i) The relevant employees may appoint a representative for the purposes of the

procedures in this term.

(k) If:
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i) a relevant employee appoints, or relevant employees appoint, a
representative for the purposes of consultation; and
ii) the employee or employees advise the employer of the identity of the

representative; the employer must recognise the representative.

(I) Assoon as practicable after proposing to introduce the change, the employer must:

i) discuss with the relevant employees the introduction of the change; and
ii) for the purposes of the discussion—provide to the relevant employees:
1. all relevant information about the change, including the nature of the
change; and
1. information about what the employer reasonably believes will be the
effects of the change on the employees; and
1ii. information about any other matters that the employer reasonably
believes are likely to affect the employees; and
1v. invite the relevant employees to give their views about the impact of
the change (including any impact in relation to their family or caring

responsibilities).

However, the employer is not required to disclose confidential or commercially

sensitive information to the relevant employees.

(m) The employer must give prompt and genuine consideration to matters raised about

the change by the relevant employees.

In this clause relevant employees means the employees who may be affected by a

change referred to in subclause (a).

31. Flexibility term
31.1. Terms of IFA

The employer and an employee may agree to make an IFA to vary the effect of terms of

this agreement if:

(a) the IFA deals with one or more of the following:
- hourly rates
- salary or salary package; and
- arrangements about when work is performed.

(b) the IFA meets the genuine needs of the employer and the employee; and
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(c) the IFA is genuinely agreed to by the employer and the employee.

31.2. Compliance with Fair Work Act

The employer must ensure that the terms of any IFA entered into under this clause:

(a) are about matters that would be permitted matters if the arrangement were an

enterprise agreement;

(b) not include a term that would be an unlawful terms if the arrangement were an

enterprise agreement; and

(c) result in the relevant employee being better off overall than the employee would

be if no IFA was made.

31.3. Requirements of an IFA

The employer must ensure that an IFA made with an employee:
(a) isin writing.
(b) includes the name of the employer and the employee.

(c) is signed by the employer and the employee and if the employee is under 18 years

of age, signed by a parent or guardian of the employee.
(d) includes details of:

i) the terms of this agreement that will be varied. ii) how the IFA will vary the
effect of the terms; and iii) how the employee will be better off overall in
relation to the terms and conditions of his or her employment as a result of the
IFA; and

(e) states the day on which the IFA commences.

31.4. Copies of the IFA

(a) The employer will give the relevant employee a copy of the IFA within 14 days after

it is agreed to.
(b) A copy of the IFA will also be kept as part of the employer’s records.

31.5. Termination of the IFA

The employer or the employee may terminate the IFA:
(a) by giving 28 days’ written notice to the other party to the IFA; or (b)

at any time if the employer and the employee agree in writing.
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32. Dispute resolution

(a)

(a)

(b)

(c)

(d)

(e)

S

In the event of a dispute about a matter arising under this agreement or a dispute
in relation to the NES (dispute), in the first instance the parties to the dispute
(together the disputing parties and each a disputing party) must attempt to
resolve the matter at the workplace level by discussions between the relevant

employee or employees and the relevant supervisor.

If those discussions do not resolve the dispute, the disputing parties will endeavour
to resolve the dispute in a timely manner by discussions between the relevant
employee or employees and more senior levels of management as appropriate. for
the purpose of this procedure. The employee(s) can elect to have a representative
(which may be, but is not required to be, a TWU delegate) to attend and participate
in this discussion; ;

If the matter remains in dispute, it must next be discussed with the relevant
manager of the employer. The employee(s) can elect to have the TWU State
Secretary (or his/her nominee) attend at and participate in this discussion.

If the dispute cannot be resolved at the workplace level in accordance with clauses
35(a) and 35(b), a disputing party may elect to use an alternative dispute resolution

process in an attempt to resolve the dispute.

The alternative dispute resolution process is to be conducted by a person agreed

between the disputing parties.

If an alternative dispute resolution process is used to resolve a dispute on a matter,
the disputing parties must genuinely attempt to resolve the dispute using that

process or

All dispute resolution must take place at the relevant employer site at which the

disputing parties are located.
While the matter is being resolved:

1) work must continue in accordance with this agreement, unless the relevant
employee or employees have a reasonable concern about an imminent risk to
their health or safety; and

ii)the relevant employee or employees must comply with any reasonable
direction given by the employer to perform other available work at the

location set out in clause 7(a) or at another workplace.
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(g) alternatively the parties may submit the dispute to the FWC for conciliation.

1) If the matter is submitted for conciliation, it is agreed that the action the
FWC may take includes:

ii) arranging conferences of the parties or their representatives at which the
FWC is present; and/or

iii) arranging for the parties or their representatives to confer amongst
themselves at conferences at which the FWC is not present.

If the dispute is not resolved in conciliation conducted by the FWC, the parties agree
that the FWC will proceed to arbitrate the dispute and/or otherwise determine the
rights and/or obligations of the parties to the dispute.

33. Right to request casual conversion

An employee may have a right to request casual conversion in accordance with the NES.

34. Total agreement

This agreement deals comprehensively with the terms and conditions of employment of
the employees bound by it from time to time and covers all of the matters that the

parties intend be the subject of enterprise bargaining.

35. No further claims

The employees will not make and/or pursue any claim or improvement in any term or
condition of employment (whether or not such term or condition is covered by this

agreement) during the normal life of this agreement.

36. Minimum wage increases
The parties agree that any minimum wage increases of the FWC will be absorbed,
unless the rates of pay in this agreement fall below the applicable minimum rate.

37. Variation to Agreement

The parties acknowledge that this agreement can be varied in accordance with the Fair

Work Act.
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Signing page

EXECUTED as an agreement. y //

SIGNED by BRETT ALLEN

of 42a Anembo Crescent, Kiama Heights NSW 2533

in his capacity as the authorized representative of Resources NSW Projects
of 19/125 Fern St Gerringong NSW 2534

in the presence of:

Cloto euo

Witness

Christie Lewis

Print name of witness

E Aruna Street Kiama NSUW 2533

Print address of witness

.
SIGNED by CHRISTOPHER SONTER
Of EMPOYLEE BARGAINING REPRESENTATIVE of 5 Carmel Court Point,
Vernon, QLD, 4655
in his capacity as the bargaining representative of the employees of
Resources NSW Projects of 19/125 Fern St Gerringong NSW 2534
in the presence of:

Claeato e

Christic Leus

Print name of witness

E AKUNG Street KiIagma N 2S33

Print address of withess
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SCHEDULE A - CLASSIFICATION STRUCTURE

Classifications

The parties acknowledge that the employer shall be the sole determinant
of an employee's classification.

w1

Yard Duties

ePerforms miscellaneous duties
under direct supervision.

MR/HR

Heavy Rigid

Rigid vehicles with 3 or more
axles and a GVM of more than 8
tonnes (any towed trailer must
not weigh more than 9 tonnes

GVM)

articulated buses

HC

Heavy
ICombination

articulated vehicles with three or

more axles and

tow trailer combinations with a

GVM more than 9 tonnes,
including un-laden dolly

MC

Multi
ICombination

 Experienced operator capable of

all of the multi combination
vehicles such as road trains, B-
doubles and prime mover, low
loader dolly and low loader
trailer combinations
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SCHEDULE B - BASIC PERIODIC HOURLY RATES OF PAY

The following rates are the base rates of pay, inclusive of but not restricted to, industry
allowance, special allowances, site allowance They shall apply as a minimum for the life of
the agreement for the calculation of employee remuneration, and for any calculation of
employee redundancy pay and paid leave entitlements.

1. Full Time/ Part Time Employees - Hourly Wage Rate
ICODE ICLASSIFICATION IRATE
w1 Yard Duties 533.16
IMR/HR |Heavy Rigid 535.38
[HC Heavy Combination S$35.78
|MC Multi Combination $38.92
2. Casual Employees — Hourly Wage Rate (Inclusive of casual loading)
ICODE CLASSIFICATION RATE
. 541.45
w1 Yard Duties
Heavy Rigid 44.22
|MR/HR vy T8 °
Heavy Combination S44.72
[HC
mMC Multi Combination S48.65
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SCHEDULE C - ALLOWANCES

The following allowances are paid on hours worked and are not subject to loadings or
penalties. The parties acknowledge that the Employer shall be the sole determinant of
when and where these allowances apply.

Leading Hand Allowance $114.00 per week on roster

The Leading Hand allowance is a turn on, turn off allowance and will only be paid to
Operators for the hours during which they meet the Leading Hand criteria and have
been specifically appointed to be a leading hand by the Site Supervisor

SITE ALLOWANCES

Site Location Flat rate per hour

Snowy Hydro 2.0 Project Allowance $3.11

(Paid for ordinary hours worked only)

LIVING AWAY FROM HOME ALLOWANCE

Rate Per Day

Employee accommodated at Snowy Hydro 2.0 $41.40
Project Camp

FIFO
Clause Rate per return fare
12.5 (f) Fly In Fly Out $400.00 return or 4
hours each way at
base rate
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