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1. TITLE

This Agreement is known as the Brown & Moodie Australia Pty Ltd Southern Queensland Correctional
Precinct Stage 2 Project Agreement 2024 (the Agreement).

2. DATE OF OPERATION

This Agreement will come into effect 7 days after the date of approval by the FWC and will continue in

force until 1 January 2026 (the Nominal Expiry Date) unless terminated beforehand in accordance with
the Fair Work Act 2009.

3. APPLICATION OF AGREEMENT

31 Subject to clause 3.2 below, the Agreement covers:

(a) Brown & Moodie Australia Pty Ltd (the Employer), in respect of its building work
performed on Southern Queensland Correctional Precinct Stage 2 Project (the Project)

(b) Employees of the Employer on the Project referred to in clause 3.1{(a) above, who are
employed as Construction Workers or Electrical Workers or Plumbing, Mechanical
Plumbing, Sprinkler Fitting and Pipe Trades Workers on the Project as defined in clause
6 (Employees),

{c)  the Construction, Forestry, Maritime, Mining and Energy Union (CFMEU);

(d)  Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union, Electrical, Energy and Services Division, Qld & NT Branch {“the ETU");

{e) Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union, Queensland & Northern Territory Plumbing Divisional Branch) (the
CEPU); and

(f) Australian Manufacturing Workers’ Union Queensland and Northern Territory Divisional
Branch (AMWU); and

() Employees,
collectively known as the Parties.

1.2 For the sake of clarity, this Agreement only covers building and construction work undertaken
by Employees, by the Employer, on the Project.

3.2 The Parties recognise the Project presents unique challenges in relation to the ongoing
management of services on the Project. To that end, the Employer, in addition to Construction
Workers, may directly engage an Employee as an Electrical Worker, and/or an Employee as a
Plumbing Worker and/or and Employee as a Metal Worker, in respect of these important
works.

4, PARTIES BOUND AND COVERED

This Agreement is legally binding upon and covers the Employer, its Employees, the CFMEU, the ETU,
the CEPU and the AMWU in respect of building and construction work undertaken by the Employees on
the project.

5. RELATIONSHIP TO AWARDS, AGREEMENTS, AND LEGISLATION
5.1 The following instruments are incorporated into this Agreement:
(a) Building and Construction General On-Site Award 2020, as amended from time to
time;
(b) Mobile Crane Hiring Award 2020, as amended from time to time;
{c) Electrical, Electronic and Communications Contracting Award 2020, as amended

from time to time;
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5.2

53

5.4

5.5

6.

(d) Plumbing and Fire Sprinklers Award 2020, as amended from time to time; and

{e) Manufacturing and Associated Industries and Occupations Award 2020, as
amended from time to time and
(f) QIRC Order (No. B585 of 2003) Apprentices' and Trainees' Wages and Conditions

{excluding certain Queensland Government entities) 2003 as it was immediately
prior to its rescission.

The Agreement is intended to be read in conjunction with the instruments listed in clause 5.1
above. Where there is conflict between a term of this Agreement and a term of the above
instruments, or a conflict between two terms of this Agreement, the higher wage outcome or
other outcome more favourable to the Employee will apply.

For the avoidance of doubt, terms and conditions in an Appendix and section for a particular
classification of Employee, apply only to that Employee.

This agreement is to be read wholly in conjunction with the National Employment Standards
(“the NES”). Nothing in this Agreement will disadvantage employees against the National
Employment Standards. Where there is any inconsistency between this agreement and the
NES, and the NES provides a greater benefit, the NES will prevail to the extent of the
inconsistency.

Nothing in this Agreement is intended to confer a double benefit to an Employee in respect of
a particular subject matter or entitlement.

Note: For clarity, and to avoid all doubt, the Appendices form part of this Agreement

DEFINITIONS

The following definitions shall apply to this Agreement:

Agreement means Brown & Moodie Australia Pty Ltd Southern Queensland Correctional Precinct
Stage 2 Project Agreement 2024

Apprentice or Trainee means an apprentice or trainee within the meaning of the Vocational
Education, Training and Employment Act 2000 (VETE Act). Apprenticeship and Traineeship
have a corresponding meaning;

Australian Super means the Trustee for Australian Super (ABN 90 709 422 146);

Awards mean the Building and Construction General On-site Award 2020, Electrical,
Electronic and Communications Contracting Award 2020, Mobile Crane Hiring Award 2020
and the Plumbing and Fire Sprinklers Award 2020, each as amended from time to time.

BERT is an acronym used for the Building Employee Redundancy Trust (ACN 82 010 917 281)
(BERT Fund) as described in the Trust Deed creating the BERT Fund;

BEWT is an acronym for the Building Employees Welfare Trust. The "BEWT Fund" means the
fund established pursuant to a deed between B.E.R.T Pty Limited and James Kristen Peterson.
"Trustee of the BEWT Fund" means B.E.R.T Pty Limited or any trustee appointed under the
BERT Redundancy Trust Deed;

BUSS(Q) is an acronym for the Building Unions Superannuation Scheme {(Queensland) Pty Ltd
(ABN 85 571 332 201);

Continuous Shiftworker means, for the purpose of the additional week of annual leave
provided by the National Employment Standards (NES) means an Employee engaged to work
in a system of consecutive shifts throughout the 24 hours of each of at least six consecutive
days without interruption (except during breakdown or meal breaks or due to unavoidable
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causes beyond the control of the Employer) and who is regularly rostered to work those
shifts;

CBUS is an acronym for the Construction & Building Industry Superannuation Pty Ltd
(ABN 75 493 363 262);

CIPQ means Construction Income Protection Queensland Ltd (ACN 110 841 962);
CIRT means the Contracting Industry Redundancy Trust (ABN 49 011 050 329);

Code means the Code for Tendering and Performance of Building Work 2016;

Construction Worker means an Employee engaged to perform work in one of the
classifications set out in APPENDIX ONE, SECTION ONE of this Agreement;

Double time and a half mean one and a half days wages in addition to the Employee's
ordinary time rate of pay or pro rata if there is more or less than a day;

Electrical Worker means an Employee engaged to perform work in one of the classifications
set out in APPENDIX ONE, SECTION THREE of this Agreement;

Employee means employees of the Employer on the Project who are employed as
Construction Workers or Electrical Workers or Plumbing, Mechanical Plumbing, Sprinkler
Fitting and Pipe Trades Workers, whom perform work on the Project in classifications as set
out in APPENDIX ONE — Rates of Pay & Allowances.

Employee Representative means a duly elected, or appointed, representative by Employees
for the purpose of representing those Employees;

Employer means Brown & Moodie Australia Pty Ltd;

Energy Super means Energy Super (ABN 33 761 363 685);
FW Act/Fair Work Act means the Fair Work Act 2009 (Cth);
FWC means the Fair Work Commission;

Health and Safety Representative or HSR means a member of a designated work group
elected to represent that designated work group on matters relating to occupational health
and safety;

Income Insurance means CIPQ, Energy Super and Wageguard Income Insurance;

Injury shall have the same definition as the Workers' Compensation and Rehabilitation Act
2003 (Qld);

JetCo means Joint Electrical Training Company;

Kept waiting for wages on pay day means all such time spent waiting, wherever the waiting
is done;

Metal and Engineering Worker means an Employee engaged to perform work in one of the
classifications set out in APPENDIX ONE, SECTION FOUR of this Agreement;

NES means the National Employment Standards, as contained in the FW Act, as amended or
replaced from time to time;

Overtime means any time worked in excess of, or outside of the ordinary working hours;
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PCBU: means a person conducting a business or undertaking, as defined in the Work Health
and Safety Act;

Permanent Employees: means all Employees (being daily hire and weekly hire Employees)
other than casual Employees;

Plumbing, Mechanical Plumbing, Sprinkler Fitting and Pipe Trades Worker means an
Employee engaged to perform work in one of the classifications contained in APPENDIX ONE,
SECTION TWO of this Agreement.

Project means Southern Queensland Correctional Precinct Stage 2 Project
PROTECT means Protect Severance Fund (ABN 98 395 548 596).
QIRC means Queensland Industrial Relations Commission;

QLeave means the Building and Construction Industry (Portable Long Service Leave)
Authority ABN 89 586 619 186;

Redundancy means a situation where an Employee ceases to be employed by the Emplovyer,
other than for reasons of serious and wilful misconduct. Redundant has a corresponding
meaning;

Redundancy Trust Fund means BERT, CIRT and Protect as the context requires;

Special Class Dogman means a dogman having no less than 12 months on the job experience
in dogging tower cranes and, having obtained a 'Verification of Competency’ (VOC) for the
particular tower crane;

Special Class Tradesperson means a tradesperson who is engaged on work which requires
the use of complex, high quality trade skills and experience which are not generally exercised
in normal construction work. For the purpose of this definition, complex and high-quality
trade skills and experience will be deemed to be acquired by the tradesperson:

(a) Having had not less than 12 months’ on-the-job experience of such skilled work; and

(b} Having, by satisfactory completion of a prescribed post-trade course or other
approved course, or the achievement of knowledge and competency by other means
including the on-the-job experience, as will enable the tradesperson to perform such
work unsupervised where necessary and practical, to the required standard of
expertise/skill;

Superannuation means BUSS(Q), CBUS, Australian Super and Energy Super;
Training Fund means BEWT and JetCo as the context requires;;

Union Delegate means an Employee elected by Union members and endorsed by the Union
to represent the interests of Union members employed by the Employer as required. All
parties to this Agreement shall be notified as soon as practicable after the election of a Union
Delegate.

Union means the CFMEU, the ETU, the CEPU and/or the AMWU, as applicable;

WAGEGUARD means income protection insurance issued by Hannover Life Re of Australasia
Ltd (ABN 37 062 395 484) or Construction Income Protection Queensland Ltd (ACN 110 841
962);

WHS Act means the Work Health and Safety Act 2011 (Qld);
Page | 8
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WHS EPH means Work Health and Safety Entry Permit Holders under the WHS Act;

Workplace Impairment Policy and Procedures means the Workplace Impairment Policy and
Procedures found in APPENDIX FOUR.

DISPUTE SETTLEMENT PROCEDURE

7.2

7.3

7.4

7.5
7.6

7.7

|

8.1

8.2
8.3

A major objective of this Agreement is to eliminate lost time and/or production arising out of
disputes or grievances. Disputes over any work related or industrial matter or, any matters
arising out of the operation of the Agreement or incidental to the operation of the Agreement,
should be dealt with as close to its source as possible. Disputes over matters arising from this
Agreement (or any other dispute related to the employment relationship or the National
Employment Standards (NES), including subsections 65(5) or 76(4) of the Fair Work Act) shall
be dealt with according to the following procedure.

The pre-dispute status quo shall prevail while the matter is being dealt with in accordance with
this procedure.

All Employees have the right to appoint a representative in relation to a dispute. It is the
express priority of all Parties to attempt to settle a dispute at the workplace level at first
instance.

In the event of any work-related grievance arising between the Employer and an Employee or

Employees, the matter shall -be dealt with in the following manner:

(a) The matter shall be first submitted by the Employee/s or his/her job delegate/ employee
representative or other representative, to the site foreperson/supervisor or the other
appropriate site representative of the Employer and if not settled, to a more senior
representative of the Employer.

(b) Ailternatively, the Employer may submit an issue to the Employee/s who may seek the
assistance and involvement of the job delegate/employee representative or other
representative.

{c) If still not resolved, there may be discussions between the relevant Union official (if
requested by the employee/s), or other representatives of the employee, and senior
representative of the Employer.

{d} Should the matter remain unresolved, either of the parties or their representative shall
refer the dispute at first instance to FWC for review. FWC may exercise conciliation
and/or arbitration powers in such review.

This procedure shall be followed in good faith without unreasonable delay.

If any party fails or refuses to follow any step of this procedure the non-breaching party will
not be obligated to continue through the remaining steps of the procedure and may
immediately seek relief by application to FWC.

Any resolution of a dispute under this clause by the FWC will not be inconsistent with legislative
obligations or any other applicable Codes or Regulations, including the Code for the Tendering
and Performance of Building Work 2016.

CONSULTATION

Effective consultation is essential for continuous workplace reform and such consultation can
take place at any time during the life of the Agreement.

A Consultative Committee will be set up for this purpose.

Consultation about major workplace change
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8.4

8.5

8.6

8.7

8.8

1.9

8.8

8.9

If the Employer has made a decision to introduce a major workplace change that is likely to
have a Significant Effect on Employees, the Employer must notify the Employee(s) who will be
affected by the decision.

As soon as practicable and prior to implementation, the Employer must discuss with the
relevant Employees and/or their nominated representative/s (e.g. Union or other
representative) the introduction of the change; and the effect the change is likely to have on
the employees. The Employer must discuss measures to avert or mitigate the adverse effect
of the change on the Employees.

For the purposes of the discussion the Employer will provide the relevant Employees and/or
their nominated representative/s in writing:

(a)  All relevant information about the change including the nature of the change proposed;
(b} Information about the expected effects of the change on the Employees; and
{c)  Any other matters likely to affect the Employees.

However, the Employer is not required to disclose confidential or commercially sensitive
information.

The Employer must give prompt and genuine consideration to matters raised about the major
change by the relevant Employees.

"Significant Effects" under this clause 8 includes but is not limited to termination of
employment (including redundancy), major changes in the composition, operation or size of
the Employer’s workforce or in the skills required, the elimination or diminution of job
opportunities, promotion opportunities or job tenure; the alteration of hours of work; the
need for retraining or transfer of Employees to other work areas or locations and the
restructuring of jobs.

Consultation about changes to rosters or hours of work.

Where the Employer proposes to change an Employee’s regular roster or ordinary hours of
work, the Employer must consult with the Employee(s) affected and, if required their
representative, about the proposed change.

As soon as practicable after proposing to introduce the change, the Employer must:
(a)  discuss with the relevant Employees the introduction of the change;

(b) for the purposes of the discussion, provide to the relevant Employees and their
representative details of the following in writing:

(i) ali relevant information about the change, including the nature of the change; and

(i)  information about what the Employer reasonably believes will be the effects of
the change on the Employees; and

(i)  information about any other matters that the Employer reasonably believes are
likely to affect the Employees;

(c) invite the Employee(s) affected and any applicable representatives, to give their views
about the impact of the proposed change (including any impact in relation to their
family or caring responsibilities), and give consideration to any views about the impact
of the proposed change that are given by the Employee(s) concerned and/or their
representative(s).

(d} These provisions are to be read in conjunction with other Agreements or Award
provisions concerning the scheduling of work and notice requirements.

For clarity, relevant Employees may appoint a representative of their choosing for the
procedures in this term.
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INCLUSION

9.2

10.

FIRST NATIONS PEOPLE

The Employer recognises there is a significant Aboriginal and Torres Strait Islander (ATSI)
population within Queensland and is committed to ensuring a significant representation of
people who identify themselves as ATSI are employed on its project.

The Employer will ensure that all Employees receive cultural awareness training as part of the
site induction process to ensure that all workers are made aware of the history and spiritual
connection that Traditional Owners have with the area where the project is being constructed.

A ‘Welcome to Country’ ceremony will be arranged with the Traditional Owners when the
number of workers undertaking work on the Project reach 50, as part of the Employers
commitment to the principles of social, restorative justice and cultural affirmation.

The Employer will also implement policies that ensure:

(a)  access to annual leave for participation in cultural and ceremonial activities;

{b)  skill and career development opportunities for ATSI Employees;

{c)  the development of retention and promotion for ATSI Employees on its projects.
WOMEN IN THE INDUSTRY

Parties respect equal employment opportunity and it is recognised the demographic of the
construction industry could be more diverse. To that end, the Parties support the promotion
of women into the industry and shall discuss means to achieve this objective including ways to
encourage and assist women to seek and maintain employment in the construction industry.

PROCEDURE FOR DEALING WITH SAFETY ISSUES OR INCIDENTS

10.1

10.2

10.3

The Employer, the Employees and the Union agree that for the purposes of 5.81 of the WHS
Act matters about work health and safety arising at the workplace shall be resoclved in
accordance with this procedure.

The Parties agree that for the purposes of this procedure and s. 81(3) of the WHS Act the
following persons shall be the representatives of the following parties:

{a)  the Principal Contractor (as defined under the WHS Act) - Site Manager or any other
person nominated by the Principal Contractor;

{b)  the Employer the Site Manager or any other person nominated by the Employer{s); and

{c)  The relevant Employees’, including any person nominated by the Employee (e.g. Union
or other representative).
(collectively referred to as "Nominated Parties”)

The Nominated Parties agree that representatives shall be entitled to:

(a)  inspect any work system, plant, substance, structure or other thing relevant to resolving
the issue;

(b)  consult with relevant Employees in relation to resolving the issue;
{c)  consult with the relevant PCBU (as defined in the WHS Act) about resolving the issue;

{d) inspect and take copies of any Agreement that is directly relevant to resolving the issue;
and

{e) advise any person whom the representative reasonably believes to be exposed to a
serious risk to his or her health and safety, emanating from an immediate and imminent
exposure to a hazard of that risk.
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10.4

10.5

10.6

10.7

10.8

10.9

10.10

11.

The Nominated Parties and/or their representatives may commence the procedure by
informing, either by themselves or their representative, the other Parties and/or
representatives that:

(a)  thereis anissue to be resolved; and
(b)  the nature and scope of the issue.

As soon as the Parties and/or their representatives are informed of the issue, the Nominated
Parties and/or their representatives must meet or communicate with each other to attempt
to resolve the issue.

The Nominated Parties and/or their representatives must have regard to all relevant matters
including:

(a) the degree and imminent risk to the Employees or other persons affected by the issue;
(b) the number and location of Employees and other persons affected by the issue;

(c}) the measures both temporary and permanent that must be implemented to resolve the
issue;

(d)  who will be responsible for implementing the resolution measures;
(e}  whether the hazard or risk can be isolated; and
(f)  the time that may elapse before the hazard or risk is permanently corrected.

Once the issue is resolved, if requested by a party, details of the issue and its resolution must
be set out in writing with all Parties and/or their representatives to be satisfied that the
Agreement reflects the resolution of the issue with a copy given to all Nominated Parties
and/or their representatives to the issue. The issue, once resolved, shall be recorded in the
next safety committee meeting minutes with the agreed resolution.

The Nominated Parties and/or their representatives must make reasonable efforts to achieve
a timely and final resolution of the issue. If within a reasonable time there is still no resolution,
any of the Nominated Parties attempting to resolve the issue may then ask Work Health and
Safety Queensland, and/or the Queensland Building and Construction Commission, where
applicable, to arrange for an inspector to attend the workplace to assist in resolving the issue.

Direction to cease work:
If -
(a) an issue concerning health or safety arises at a workplace or from the conduct of the

undertaking of the Employer;

(b) the issue concerns work which involves an immediate threat to the health or safety of
any person; and

(c) given the nature of the threat and degree of risk, it is not appropriate to adopt the
processes set out in clause 10.7 above;

(d) The Employer and/or the health and safety representative {HSR) for the designated work
group in relation to which the issue has arisen, may after consultation between them,
direct that the work is to cease.

During any period for which work has ceased in accordance with such a direction, the Employer
may assign any Employees whose work is affected to suitable and safe alternative work.

HEALTH AND SAFETY REPRESENTATIVES

11.1

The Employer and its Employees will comply with Part 5 of the WHS Act — Consultation,
representation and participation in relation to the establishment of a health and safety
committee.

Brown & Moodie Australia Pty Ltd Southern Queensland Correctional Precinct Stage 2 Project Agreement 2024

Page | 12



11.2 The health and safety representative/s (HSR) shall be elected by the Employees on the job on
a democratic basis and shall be subject to recall by a similar process.

11.3 Parties covered by this Agreement recognise the important role of Health and Safety
representatives. The HSRs have a key role in the early intervention in health and safety issues
under this Agreement.

114 The HSRs shall be allowed to consult with the principal contractor, or persons acting on his/her
behalf, on matters directly concerned with the safety of workers, and promote the safe
conduct of work generally in accordance with the WHS Act.

12. HEALTH AND SAFETY REPRESENTATIVE MEETINGS

A health and safety representative will be allowed reasonable paid time during working hours to attend
to occupational health and safety matters affecting employees he/she represents providing that the
Representative informs their manager.

13. HOT WEATHER GUIDELINES (For South East Queensland)
13.1 Under this Agreement when air temperature reaches
(a} 35°Cor

{(b) 28°Cand 75% humidity or more, after three hours from the commencement of the shift
in South East Queensland only;

it shall constitute inclement weather (Extreme Hot Weather).

This clause 13 must be incorporated in the Employer’s Occupational Health and Safety
Procedures for all applicable projects.

13.2 Before finishing work, Employees should be alerted to possible Extreme Hot Weather
forecasted for the following day by the PCBU, site manager, and WHS Representatives. This
will allow preparation for works to be modified to reduce this category of heat exposure in
accordance with clause 13.3. For forecasting, planning and guidance the Bureau of
Meteorology (BOM) shall be used for weather observations. BOM weather stations used for
weather observations shall be the closest to the Project and/or with similar weather
conditions.

13.3 When Extreme Hot Weather is forecasted for the following day, the Employer’s Site Manager,
WHS Committee and WHS Representatives will consult and determine what actions are to be
taken to reduce exposure and modify the workload prior to the Extreme Hot Weather, which
may include:

{a)  rescheduling work so the hot tasks are performed during the cooler part of the day;

(b}  where possible, reducing the time spent doing hot tasks (for example, by job rotation);

{¢) where possible, arranging for more workers to do the job;

(d}  providing extra rest breaks in a cool area;

(e}  providing cool drinking water and ice (machines) near the work site;

(f)  increasing air movement by fans or coolers;

(g) installing shade cloth to reduce radiant heat from the sun; and

(h) consideration should be given to working an eight-hour day.

134 Once the temperature reaches Extreme Hot Weather the following process will be followed:

{a} Where the temperature reaches 35°C there will be an orderly cessation of work and
preparations for safe completions of critical tasks currently under way and/or applicable
modifications to the workload as described in clause 13.5;
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13.5

13.6

14.

(b) where the temperature is 28°C and 75% humidity or more after three hours from the
commencement of a shift there will be an orderly cessation of work and preparations for
safe completions of critical tasks currently under way and/or applicable modifications to
the workload as described in clause 13.5.

If there are areas of the workplace that are below any Extreme Hot Weather, work shall
continue as normal in those areas, Employees unable to work elsewhere may be transferred
to these areas if work is available. Employees may walk a reasonable distance through the
open to and from amenities, provided it does not pose an imminent risk to their health or
safety. The primary objective is to ensure that there is no reasonable concern for an Employee
undertaking the work of an imminent risk to their health or safety.

Extreme Hot Weather shall be measured on site by a temperature gauge and/or BOM weather
station (if close proximity to the Project with similar climatic conditions) compliant to
Australian Standards and shall be undertaken in accordance with the manufacturer’s operating
instructions. The Parties agree that a measurement taken using the Wet Bulb Globe
Temperature index will be an acceptable method of measuring extreme high temperature.

TOOLBOX MEETINGS

At least one toolbox meeting will be convened by the Employer per site, each month to facilitate and
foster communication and consultation. Items to be discussed at each meeting may include;
programming of site work, site issues, work health and safety, job design, productivity issues,
management policies, Agreement compliance, wages and conditions, compliance with statutory
obligations and any other relevant issue raised. Notice of the meeting will be given at least one (1) week
prior to the scheduled date.

15.

CONTRACT OF EMPLOYMENT

15.1

15.2

153

16.

At the point of engagement of each Employee, the Employer must inform the person in writing
whether the engagement is on a permanent or casual basis, stating by whom the Employee is
employed, the job performed, the classification level, and the relevant rate of pay. Each new
Employee shall upon commencement also be provided with a copy of this Agreement, or
alternatively, access to the Agreement in electronic format at the discretion of the Employee.

The Employer may direct an Employee to carry out such duties as are reasonably within the
limits of the Employee's skill, competence and training consistent with the Employee's
classification provided that such duties do not promote de-skilling.

If an Employee is absent from work for a period for which they have or will claim workers'
compensation, the Employee's contract of employment shall remain intact during the period
of absence. The Employer shall continue to make contributions (and where applicable, reports
of service) on behalf of the Employee to Superannuation, Redundancy Trust, Income Insurance
or other funds nominated herein, The Employee shall also continue to accrue all appropriate
leave entitlements for the first 12-months of the Employee's absence due to the worker’s
compensation claim.

CASUAL EMPLOYMENT

16.1

16.2

A casual Employee is an Employee employed on an occasional basis and whose work pattern
is not regular and systematic. When a person is engaged for a casual employment the
Employee will be informed in writing that the Employee is to be employed as a casual, the job
to be performed, the classification level, the actual or likely length of engagement including
number of hours to be worked per week, and the relevant rate of pay.

A casual Employee shall be entitled to all of the applicable rates and conditions of employment
prescribed by this Agreement except notice of termination (other than in accordance with
clause16.7), annual leave, paid community services leave, paid personal {including carer’s)
leave, and payment for public holidays on which no work is performed. A casual Employee is
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16.3

16.4

16.5

16.6

16.7

16.8

16.9

17.
171

17.2

17.3

entitled to unpaid compassionate leave and carer’s leave and other unpaid leave in accordance
with the NES.

Except on Saturdays and Sundays, on each occasion a casual Employee is required to attend
work, the Employee shall be entitled to payment for a minimum of eight (8) hours work (with
0.8 of an hour on each of these days accruing toward an RDQ) plus the relevant fares and travel
allowance prescribed by APPENDIX ONE. On Saturdays and Sundays, a casual Employee is
entitled to payment for a minimum of four (4) hours, plus the relevant fares and travel
allowance prescribed by clause APPENDIX ONE, as applicable.

A casual Employee for working ordinary time shall be paid 125% of the hourly rate prescribed
in APPENDIX ONE for the Employee's classification.

A casual Employee required to work Overtime or weekend work shall be entitled to the
relevant penalty rates prescribed in this Agreement:

(a) where the relevant penalty rate is time and a half, the Employee shall be paid 175% of
the hourly rate prescribed by APPENDIX ONE for the Employee's classification;

(b}  where the relevant penalty rate is double time, the Employee shall be paid 225% of the
hourly rate prescribed by APPENDIX ONE for the Employee's classification; and

{c) where the relevant penalty is a public holiday, the Employee shall be paid 275% of the
hourly rate prescribed by APPENDIX ONE for the Employee's classification.

For the purposes of clarity, the applicable contributions to Superannuation, Redundancy Trust,
Income Insurance or other funds nominated herein, must be made by the Employer in respect
of casual Employees. A casual Employee shall also be entitled to receive in addition to their
casual rate, penalty payments for Overtime, work performed on weekends, work performed
on public holidays and RDOs.

Termination of all casual engagements shall require one hour's notice by either the Employer
or Employee, or the payment or forfeiture of one hour's pay, as the case may be. This clause
will not reduce the entitlements of injured Employees.

Casual Conversion

A casual Employee, who has been engaged by the Employer on a regular and systematic basis
for a period in excess of six-weeks, thereafter has the right to request in writing to have their
contract of employment converted to permanent employment if the employment is to
continue beyond the conversion process. The decision as to whether a regularly and
systematically engaged casual employee is made permanent is a decision of the Employer.

A casual Employee, who has requested in writing to be converted to permanent employment
pursuant to clause 16.8 whose request is refused by the Employer, is entitled to be paid 175%
of the hourly rate prescribed in this Agreement for the Employee’s classification from the date
of request.

APPRENTICES/TRAINEES

Apprentices/Trainees shall be entitled to all the applicable rates and conditions of employment
prescribed by this Agreement.

For clarification, in addition to the rates in APPENDIX ONE, Trainees are entitled to receive full
Daily Travel, Redundancy Trust, Income Insurance, Superannuation and any other entitiements
in accordance with this Agreement. Such entitlements shall not be paid at rates applicable to
Apprentices.

Training arrangements for Apprentices/Trainees shall be as provided in QIRC Order {No. B585
of 2003) Apprentices' and Trainees' Wages and Conditions (Excluding Certain Queensland
Government Entities) 2003 as it was immediately prior to this rescission.
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17.4

175

17.6

17.7

17.8

17.9

18.

Apprentices/Trainees shall be entitled to be paid the daily fares and travel allowance whilst
attending training.

The Employer shall be responsible for meeting all costs associated with
Apprenticeship/Traineeship training, including any student registration, tuition fee or other
course costs.

During the first year of an Apprenticeship, tools to the minimum retail value of $600.00 shall
be supplied by the Employer within a period of three (3) months after the expiry of the
probationary period or within a period of six (6) months from the date of commencement of
the employment, whichever first occurs.

During the second and subsequent years (or part of a year) of apprenticeship tools to the retail
value of $600.00 shall be supplied by the Employer within a period of three months from the
commencement date of each such year (or part of a year) of the indentured Apprenticeship.

Where an Apprentice has entered a Competency Based Training Agreement, the provision of
tools will be on the following basis:

(a) During the term of Apprenticeship, an Employer shall, in respect of each level of the
Apprenticeship program, supply the Apprentice with tools of trade, to a minimum retail
value of $600.00;

(b)  The supply of tools of trade for each level of the program shall be linked to the successful
achievement of competencies or where appropriate, the demonstration of approved
levels of progression towards the achievement of competencies as prescribed by the
relevant National Training Package or in the relevant Award;

(c)  Supply of tools will occur no later than three (3) months after the expiry of the
probationary period or within a period of six (6) months from the date of
commencement of the employment, whichever first occurs, and no later than three (3)
months into subsequent levels of the Apprenticeship; and

(d)  Apprentices employed under part-time or school based arrangements shall be entitled
to a supply of tools consistent with the requirements as outlined in clause 17.6 and
clause 17.7.

Apprentice Training

The Employer recognises that in order to increase the efficiency and productivity of the
Employer, a significant commitment to structured training and skill development is required.
They also recognise the importance of the apprenticeship system to the construction
industry. Therefore, the Parties agree:

(a) If the Employer employs seven (7) or more tradespeople, in any one (1) classification it
undertakes to employ an apprentice(s) or make arrangements to host an apprentice
from an agreed scheme.

(b) The Employer is committed to ensuring that apprentices receive appropriate on the job
training by experienced tradespeople and apprentice numbers are maximised, to this
end the Employer will endeavor to maintain at least one (1) apprentice to every seven
(7) tradespeople.

(c)  If the Employer does not currently have an apprentice as provided for in paragraph (a),
reasonable time shall be allowed to enable the Employer to comply with this clause.
Further, the Parties are committed to a strong ratio of apprentices in the industry.

TRAINING AND RELATED MATTERS

18.1

The parties are committed to the promotion of a highly skilled industry that delivers ongoing
employment opportunities and a world-class end product through an efficient and safe
construction process. To this end, the Employer agrees that appropriate training, including the
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18.2

18.3

18.4

18.5

18.6

18.7

18.8

18.9

18.10

18.11

19.

engagement and training of apprentices, and skills development for the workforce will be
provided during the term of this Agreement.

The Employer agrees that it will, within seven (7) days of receiving a written request from an
Employee, provide:

(a) evidence to demonstrate the positive commitment to training and skill development; and

(b} the information as to the number of apprentices and visa holders engaged by the
Employer;

each of which it is required to provide to the funding entity of Commonwealth funded
building work in accordance with section 24(2) of the Code.

Nothing in this subclause requires the Employer to provide information in a manner that is
inconsistent with the Privacy Act 1988 (Cth) or the FW Act.

Where possible training and skill development is to be carried out in normal working hours. It
is agreed that no Employees will suffer loss of pay as a result of participating in training
required by the Employer.

Any Employees elected as a workplace HSR will undertake a training course approved by the
State provided by the Employer within six (6) weeks of being elected, at no cost to the
Employee.

The Employer will implement a policy where all Employees will have their current skills
assessed against those required in the nationally recognised formal training package relevant
to their work. Where any skill deficiencies are identified through the assessment process, the
necessary training will be provided to attain the relevant nationally recognised formal
qualification.

The Employer agrees that it will, within three (3) months of the commencement of this
Agreement, schedule training in the nationally accredited asbestos awareness training course
mentioned in 18.10 below, for each employee covered by this Agreement.

Further, the Employer agrees that it will within three (3) months of each new Employee
commencing employment, ensure that th