






3. DA TE AND PERIOD OF OPERATION

eve EA 2024 

This Agreement shall take effect from 7 days after the date of approval of the Agreement by the 
Fair Work Commiss;on and shall remain In force for 4 years from that date. 

4. APPLICATION OF THE AGREEMENT

This Agreement applies to and is binding upon Central Victoria CiVII Pty Ltd, hereafter referred 
to as �the Company" and a'// the company's .employees who are employee/ in the classifications 
or occupations set out in Schedule A. 

5. RELATIONSHIP TO PARENT AWARDS

a) The primary business of .the employer is civil construction and, in the main, work
activities are covered by the Building and Construction General On-site Award 2020 (the
primary Award). However, employees might also perform work activities covered by
other awl!lrds that are incidental and ancillary to the primaty business activff.ies (for
example, driving duues covered by the Road Transport and Distribution Award 2020) As
a small business, it is necessary that employees are able to work across functions which
can mean that employees might perform different tasks covered by diffe,-.ent .awards on
any day.

b) The clas.sification structure has been designed to accommodate, this flexibility and
integration of job functions and import.s classifications from each of the relevant awards
into one integrated structure. Otherwise, tenn and conditions are drawn from the primary
award which Is incorporated into this Agreement. To ensure fair comparative
remuneration of employees, an enterprise classification structure has been developed
(included at Schedule A) which imports relevant classifications from each of the 2 awards
nominated into one integrated structure.

6. MODE OF EMPLOYMENT

a) Employees may be engaged on a full-time, part-time, or casual basis.

b) A fu//4ime employee is one who is engaged for 38 ordinary hours per week plvs
reasonable additional hours on an ongoing basis.

c) A part-time employee js one w/10 is engaged for fixed days and hours of work amounting
to an average of less than 38 hours per week on an ongoing basis and is entitled to the
same conditions as a full-lime employee except that these are calculated on a pro rata
basis (nominal weekly hours as a proportion of 38 per week) and that payment for a
public holiday occurs only if the employee woald otherwise have been scheduled to work
on tl1at day.

d) A casual employee is one who is engaged es such and is entitled to a loading of 25% on
the rate of pay in lieu of entiUements to paid leave, payment for public holidays, notice of
ternrination and redundancy. A casual employee required to work overlime or weekend
work will be entitled to the relevant penalty rates, e.g. where the relevant penalty rate is
time and a haft, the employee must be· paid 175% of the ordinary time hourly rate
pre-scribed for the employee 1s classification. A casual employee has the right to request
conversion to a. fu/I-Ume or part-tim e employee in line with the National Employment
Standards.

7. PROBATIONARY PERIOD
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